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Board of Trustees Agenda
July 15,2014 at 7:30 pm
Pledge of Allegiance

Roll call

Public Hearings related to changing West Street to a One-Way Street from Main
to North Street and Sale of The Grove

Monthly Meeting- Approval of minutes: 7/01/2014 and 7/03/2014

Financial Report- Budget Amendment Resolution # 22-2014

Report of Water and Wastewater Departments

Report of Code Enforcement- Review Proposed Building Department Fee
Schedule

Report of the Police Department

Justice Court Report

10. Additional monthly reports — Recreation Commission, Liaison reports: Planning and
Zoning Board of Appeals, Town of Philipstown, Chamber of Commerce, Historic
District Review Board, Putnam County, Cold Spring Boat Club, Fire Company, Parking
Committee, Lighting Committee, Tree Advisory Committee

11.

12;

13

14.

Report of the Mayor and Board of Trustees

Correspondence- Letter of thanks from Get Your Guts in Gear

Potential Parking Sticker/Permit Program

Old Business: Authorize signature on Police Contract 6/1/2013 to 5/31/2017
Authorize signature on CLG Grant Contract
Authorize signature on extension of LWRP Grant Contract
Consider resolution for sale of The Grove
Discussion on consolidation of building departments
Discussion on zoning update committee appointments

New Business Add additional signatory for M & T Bank accounts

Schedule July and August board meetings
Docking application Clearwater



15. Approval of bills

16.  Public Comment



PUBLIC HEARING NOTICE

The Village of Cold Spring Board of Trustees will hold a public hearing on Tuesday, July
15, 2014 at Village Hall, 85 Main Street, Cold Spring, NY beginning at 7:30 pm to hear
public comment on a proposed local law that seeks to change the Village of Cold Spring
Code, Chapter 126 Vehicle and Traffic, Section 126-28 Schedule 1, One-Way Roadways
and Section 126-29 Schedule 2, Prohibited Turns. The proposed change would make
West Street one-way from North Street to New Street and prohibit a right hand turn from
Main onto West Street. All interested parties are encouraged to attend and be heard.

Dated: June 25, 2014
Mary Saari, Village Clerk

PUBLIC HEARING NOTICE

The Village of Cold Spring Board of Trustees will hold a public hearing on Tuesday, July
15, 2014 at Village Hall, 85 Main Street, Cold Spring, NY beginning at 7:45 pm to hear
public comment on the disposition of certain real property owned by the village located at
12 Grove Court, Cold Spring, NY, tax parcel 49.5-3-46.1. This property consists of 0.86
acres and an 1852 historic building known as The Grove which is listed on the State and
National Register of Historic Places. The Village received one proposal in response to an
RFP issued on November 15, 2013 for the restoration of the property for use as a single
family residence. The village is considering declaring The Grove as surplus property and
selling it in accordance with certain conditions of the RFP at a sale price of not less than
$5,000. Copies of the RFP and proposal are available for review at the office of the
Village Clerk. All interested parties are encouraged to attend and be heard.

Dated: June 25, 2014
Mary Saari, Village Clerk



VILLAGE OF COLD SPRING
DRAFT LOCAL LAW AMENDING CHAPTER 126-28 AND 128-29

Legislative Intent:

In order to promote the efficient flow of traffic in the Village, the Board of Trustees desire to
amend Chapter 126-28 and 126-29 to provide for West Street to be “One Way” from North Street
to New Street and to prohibit “Right Turns” from Main Street onto West Street. Revisions are
shown in underlining and strikeout.

Set forth below is the proposed final version of the Local Law.

ARTICLE VI
Schedules of Regulations’

§ 126-28. Schedule 1: One-Way Roadways.

In accordance with the provisions of § 126-4, the following described streets or parts of streets
are designated as one-way streets in the direction indicated:

Name of Street Direction Limits

Cedar Street North From Main Street to
Mountain Avenue

Cross Street East Entire length

[Added 12-10-1991

by L.L. No.

2-1991]

Church Street South From Northern Avenue to

[Added 10-1-02 Main Street

by L.L. 2002-01]

Fair Street North From Main Street to
Northern Avenue. This shall
apply only on Sundays from
6:00 am to 2:00 pm and
Saturdays from 5:00 pm to 7:00 pm

Fish Street North From Main Street to North Street

2The schedule of regulations which were authorized by 126-3 were adopted by board resolution
on 12-12-1978



[Amended 12-05-00 by L.L.2000-13]

Furnace Street South

Garden Street North

Kemble Avenue [Added 8-26-03] North
Locust Ridge South
[Added 5-27-03

by L.L. 2003-03]

Name of Street Direction
Main Street West
Market Street North
New Street East
North Street West

[Amended 5-27-03]

Railroad Avenue

From Main Street to Wall
Street

From Main Street to
Northern Avenue

North from Rock to Main Street
From Mountain Avenue to Main
Street Monday to Friday from
7:30am to 9am and 2:00 pm to
3:30 pm from 9/1 to 7/1 as posted
Limits

From Market Street to West Street

From New Street to Main
Street

From West Street to Market
Street

From Fish Street to West Street

[Added 12-10-1991 by L.L. No. 2-1991; repealed 9-9-1993 by L.L. No. 8-1993]

Rock Street [Added 8-26-03] South & east

Stone Street North
[Added 12-10-1991
by L.L. No. 2-1991]

Wall Street West

West Street South

Entire length

Entire length

From Furnace Street to
Kemble Avenue

From Main North Street to New
Street



§ 126-29. Schedule 11: Prohibited Turns at Intersections.

In accordance with the provisions of § 126-5, no person shall make a turn of the kind

designated below at any of the following locations:

At Inter-
section of

Wall Street

West Street

New Street

Cedar Street

At Inter-
section of

Garden Street

Fair Street

This shall apply only
on

Sundays from

6:00 a.m. to

2:00 p.m. and
Saturdays

from 5:00 p.m.

to 7:00 p.m.

Furnace Street

Main Street

Direction Prohibited

Name of Street of Travel Turn
Kemble Avenue North East

and South
Main Street West North
Market Street North West

and South
Mountain Avenue East South
Name of Street Direction Prohibited

Of Travel Turn

Northern Avenue East South

and West
Northern Avenue West South

(left)
Wall Street West North

(right)
WestStreet—————————————— —— Nopth———————————— Hast————— North Street

Leiahi)

\L J.El.ll.}
West Street South East

(left)
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Village of Cold Spring
Board of Trustees Workshop

July 1, 2014

The Board of Trustees of the Village of Cold Spring held a workshop on Tuesday, July 1, 2014 at 7:30 PM
at the Village Hall, 85 Main Street, Cold Spring, NY.

Attending were Mayor J. Ralph Falloon, Trustees Bruce Campbell, Stephanie Hawkins, Michael Bowman
and Cathryn Fadde and Village Attorney, Michael Liguori.

A conference call was made with NYSERDA representatives. After this call, it was decided that an RFP
should be put out for a planning consultant. Trustee Fadde made a motion to draw up an RFP for a
competitive price for a consultant, seconded by Trustee Bowman. With a vote of 4-0-1, the vote was
carried. Trustee Hawkins abstained. A formal motion was made by Trustee Bowman to authorize an RFP
(for professional planning services) in connection with the NYSERDA grant with publication as early as
convenient with a response time of 21 days and bids to be opened and read at the following meeting.

The motion was seconded by Trustee Fadde and was carried unanimously.

There has never been a written agreement for the $7500 with the County. It was not earmarked for
overtime refuse pickup as was initially thought. But instead, it is put into the budget as a revenue item.
Some of the County Legislatures are not in favor of the Village of Cold Spring receiving this money,
therefore, when asking for a little more, we must be very cautious in the wording of the request so as not
to loose what we already have. Trustee Fadde will request the $7500 along with a pilot program for the
solar compactors “with caution”,

The minutes of June 17, 2014 meeting could not be approved because information stating who made a
motion and who seconded the motion to exit the executive session and close the workshop meeting were
not available. The minutes will be posted as draft.

The bills will be reviewed for approval at a later date.

The only bid for the removal/disposal of the old oil-fired boiler and replacement of a new one at the
Wastewater Treatment plant located at 53 Fair Street, Cold Spring, NY, was received from Pidala Oil
Co. in the amount of $7,450.00. Greg Phillips, Superintendent of Water and Wastewater, recommended
that the Board accept the bid so we may move forward. The bid was accepted by a motion from Trustee
Hawkins and seconded by Trustee Fadde. The motion was carried unanimously.

The River Rose Cruises canceled their docking application for September 19 and submitted a new
application for docking privileges for Friday September 5, 2014 from 2 PM to 7 PM. Trustee Hawkins
made a motion to approve the application seconded by Trustee Campbell and with a unanimous vote the
motion carried.

West Point Tours boat will be docking on July 18, August 2, September 26 and October 14, 2014.
Correspondence

Jennifer Zwarich wrote a letter to the Village as a volunteer who has worked with Village staff and
officials for the past 3 years helping to plan, select, plant, water and otherwise care for new street trees at
no cost to the Village.
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After watching the June 24" video of the VBOT, I am concerned at the suggestion of wrong-doing and
frankly am personally very discouraged by it.

I appeal to your community spirit: Please don’t allow personal and political disagreements to trump this
good work. If we cannot agree to do this, I will, very regretfully, be forced to withdraw from the effort.

Old Business

There will be a public hearing for the Grove sale on July 15, 2014. Mayor Falloon feels that the Board
should move forward with the sale. Trustee Bowman made a motion to move forward with the sale of the
Grove and accept the price quote from Steve Marino for $5,000 and go to the public hearing with that.
Trustee Fadde seconded the motion. The motion was carried with a vote of 4-1 with Trustee Hawkins
voting no. She feels that because they asked the Village to do additional work on the property, the
taxpayers should not have to bear the burden of the additional cost.

Trustee Campbell reported on the Recreation Commission's discussions regarding the Fjord Trail. The
Board will reach out to Richard Shea, Supervisor of the Town of Philipstown, and Ron Gainer, P.E.to see
what needs to be done to move forward.

Way Finding meeting is in Beacon at the Beacon Institute on July 8, 2014,
Fjord Trail meeting is at Dutchess Manor on July 9, 2014.

The Board will discuss consolidation of the Village Building Department at the their meeting on July 15,
2014.

The Dockside agreement with the Board’s revisions is at the State. We are waiting for their response.
We should add to the agreement that if our access is denied because of work being done for stabilization,
our lease term should be extended.

We have not heard back from the Sea Streak regarding the increase of docking fees for them. Trustee
Campbell is not in favor of increasing fees for the smaller boats because of the possibility of these vessels
declining to dock. They do bring passengers into the Village.

Chapter 104, signs and placards, was deemed unconstitutional because it included no criteria for the
Mayor to apply before determining whether a permit would be issued for signage. Moving forward, the
Board should consider what conditions it deems appropriate such as size and location. This discussion
will be put on the agenda for July 22, 2014.

Public Comment

Suggestions regarding solar compactors were: to consider business sponsorship, corporate world helping
with a pilot program, and getting prices for used solar compactors.

When the lease for dockside came to the Board several years ago, there were captains who were willing to
put in a second dock at their expense to take some pressure off the main dock. The reason this lease got
sent back was that it did not address the riparian rights.

When will we see the video cameras promised by Trustees Bowman and Fadde? I hope the plan will
include broadcasting on-line video.
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Trustee Fadde made a motion to conclude tonight’s meeting seconded by Trustee Bowman. Meeting
adjourned with a unanimous vote.

Meeting Adjourned

Respectfully

Sandra L. Falloon
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Minutes of Special Meeting
July 3, 2014 at 3:45 pm

The Village of Cold Spring Board of Trustees held a Special Meeting on Thursday, July
3, 2014 beginning at 3:45 pm at Village Hall, 85 Main Street, Cold Spring, NY for the
purpose of approving bills for payment.

Attending: Mayor J. Ralph Falloon and Trustees Michael Bowman and Cathryn Fadde
Absent: Trustees Campbell and Hawkins (work related)

Trustee Fadde moved to approve payment of the audited bills and seconded by Trustee
Bowman and unanimously carried.

Trustee Bowman moved to adjourn and seconded by Trustee Fadde and unanimously
approved.

Meeting adjourned at 3:47 pm.

Respectfully submitted,

Mary Saari, Village Clerk
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July 15, 2014

Resolved that (1) The Board of Trustees of The Village of Cold Spring hereby approves the following Budget Adjustment(s) for the

VILLAGE OF COLD SPRING

85 MAIN STREET, COLD SPRING, NY 10516
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Resolution #:2014-22 Moved by:

Seconded by:

Resolution #2014-22

2013/2014 fiscal year:

() To: A00-1420-410 Attorney: Special $13,555.00
To: A00-2610-000 Fines and Foreited Bail (revenue $12,994.00
From: | A00-1410-450 Village Clerk: Comprehensive Plan $561.00
To increase the budget to write-off of the escrow
accounts.
(2) To: A00-1620-400 Shared Services: Contractual $228.00
To: A00-1620-411 Shared Services: Heating $385.00
To: A00-1640-120 Clearing Account: Diesel $700.00
To: A00-1640-410 Shared Services: Restroom $160.00
To: A00-1670-400 Shared Services: Printing $473.00
From: | A00-1640-417 Shared Services: Village Hall Repair $1,946.00
To reallocate the budget for additional expenses in
shared services.
3 To: A00-3120-411 Police: Gasoline $1,094.00
To: A00-3120-420 Police: Telephone & Radio $322.00
From: | A00-3120-100 Police: Personal Services $1,416.00
To reallocate the police budget for additional
expenses for gas and telephone
4 To: A00-3410-450 Fire: Electricity $468.00
From: | A00-3410-412 Fire: Heating Qil/Service $468.00
To reallocate the police budget for additional
expenses related to vehicle repair
(5) To: A00-5110-100 Highway Street Maint: Personal Services $3,420.00
To; A00-5110-400 Highway Street Maint: Resurface $268.00
To: A00-5110-420 Highway Street Maint: Equipment Repair $181.00
To: A00-5110-470 Street Lighting: Legal & Engineering $1,526.00
To: A00-5410-400 Sidewalks: Repair & Maintenance $1,673.00
From: | A00-5410-100 Sidewalks: Personal Services $1,144.00
From: | A00-8170-100 Street Clean: Personal Services $930.00
From: | A00-8160-100 Garbage: Personal Services $988.00
From: | A00-5110-475 Street Paving: Legal & Engineering $1,526.00




From: | A00-5110-200 Highway Street Maint: Equipment $544.00
From: | A00-5110-410 Highway Street Maint: Supplies & Materials $447.00
From: | A00-8160-400 Garbage: Contractual $859.00
From: | A00-5110-411 Highway Street Maint: Gasoline $480.00
From: | A00-5110-413 Highway Street Maint: Oil/Service $150.00
To reallocate highway budget for additional
expenditures.
(6) To: A00-7140-200 Recreation: Equipment $1,874.00
To: A00-7140-210 Recreation: Equip Mainteance $179.00
From: | A00-7110-400 Parks & Rec: Repairs & Improvements $2,053.00
To reallocate the Recreation budget for additional
expenditures.
(7) To: A00-7510-400 Historical Board: Contractual $220.00
To: A00-8010-100 Zoning Board: Personal Services $262.00
From: | A00-8010-400 Zoning Board: Contractual $225.00
From: | A00-8020-100 Planning Board: Personal Services $217.00
From: | A00-7550-400 Celebrations: Contractual $40.00
To establish the budgets for the other Boards
(8) To: A00-8510-400 Community Beautifucation: Contractual $103.00
From: | A00-8560-400 Tree Removal: Contractual $103.00
To increase the community beautification budget for
additional expenditures
(9) To: A00-9030-800 Social Security $162.00
From: | A00-9035-800 Medicare $162.00
To increase the budget for social security tax.

And (2) The accountant is hereby authorized to transfer such funds immediately.
On roll call vote:
Trustee Stephanie Hawkins voted:
Trustee Bruce Campbell voted:
Trustee Michael Bowman voted:
Trustee Cathryn Fadde voted:
Mayor Ralph Falloon voted:
Resolution officially adopted on:
Mary Saari-Village Clerk/Treasurer
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Bank Balances as of June 30, 2014

General Fund

Water Fund

Sewer Fund

Trust & Agency (payroll)

Capital Projects:
Sewer Plant Capital Reserve (H04)
Sewer Plant Renovations (H05)
Mt. Ave Cemetery (H11)
Water Main Re-lining Project
Main Street Paving & Drainage Project
Sewer Capital Projects Fund

VILLAGE OF COLD SPRING
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Balance
$ 1,619,458.45
$ 628,452.22
$ 323,544.64

$ 14,938.18

3 18,800.98
$ 6,871.62
$ 650.00
$ 154,082.52
$ 10,000.00
$ 1,619,635.68
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A00-3083-000 |Other Public Safety 0.00 0.00 0.00 0.00 N/A 0.00 |
A00-3089-100 |State Aid: Village Hall & FH Energy Grant " 0.00 0.00 0.00 0.00 N/A 10.00
; : : 00 |
i e s
[200-3089-110 State Aid: Urban Forestry w 0.00 0.00 0.00 0.00 N/A 0.00
[A00-3089-115  |State Aid: Histrorice Grant 0.00 17,120.00 | 0.00 17,120.00 N/A 0.00
A00-308%-120 [State Aid: Street Light-Legal & Engineer 0.00 { 0.00 0.00 0.00 N/A 0.00
A00-3089-122 |State Aid: Street Lightdidewalk Proj Constr | 0.00 0.00 “0.00 0.00 N/A 0.00
Es w\.mm.m Sw State wmmlumwwﬂw;rmamp & Engineer 0.00 "0.00 ! 0.00 0.00 N/A " 0.00 |
[n00-3089-127 State Aid: Paving/Drainage Project 0.00 ! 0.00 ! 0.00 0.00 N/A 0.00
>8 -3089-200 <Snm Aid mmﬁ:mmﬁun Z New Street 0.00 0.00 0.00 | 0.00 | N/A 0.00 |
A00-3089-300 |State Aid - Greenway 0.00 0.00 0.00 0.00 n/al ) 0.00 |
£00-3089-400 |State wE _LWRP Grant 0.00 0.00 | 0.00 "0.00 N/B 0.00 |
200-3389-000  |Other Public Safety “o.00 | 0.00 70.00 | 0.00 N/B 0.00
55 ] Bt i w : : j
- —— s k - 4 + P NSNS
AD0-3490-00 sStats Aid: DWI Fund i 0.00 0.00 0.00 0.00 ! 0.00
e —— S S —— e —n g 7. e e il
ROO- 3501- ooo mnosmou.u.n_mnma mpazzmm wva Aanmmu 0.00 39, woo 00 0.00 39, woo oo 0.00%] 0.00
- . o | ) I R L _—
A00-3505-000 ZGHHHIZORWH 0.00 , i 0.00 i 0.00 0.00 ¥DIV/0! Q.00
I o I ot 1 ) _ .
[200-3960-000° state Aid; Emerg | Disaster Assit 0.00 | | 9.00 A 0.00 0.00 | N/A 0.00
— o ‘ | ) _
|A00- »omw woo ‘Federal 2id: .:nnmmﬁ meJn rmmmw & m:apammn i 0.00 _ 0.00 0.00 N/A _ Q.00
———f —— S L S L + s t - . ‘ “ S
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N N e ; st B S ... DATE _ MPoeD
L | _ DESCRIPTION ACTUAL ! BUDGET ACTUAL Remaining ACTUAL
A00-4089- qu mmammmp Aid: mnmmmn.bpozm:myumsmpx Proj Const 0.00 | 64,000.00 0.00 | 64,000, 00 0.00%" 0.00
00 Mmmmlmmm.||mmmmme Aid: Paving Legal & Enginesr 0.00 | 0.00 0.00 0.00 N/AL 0.00
A00-4089-115 |Federal Aid: Paving & Drainage Project 0.00 551,224.00 0.00 551,224.00 0.00% 0.00
AD0-5031-000 |Interfund Transfers 0.00 ! " 10,000.00 0.00 10,000.00 N/ 0.00
mmm«uouHummm;|!mmmmwmmmm|mmw=mnmn. Water 0.00 27,000.00 | 0.00 27,000.00 0.00% 0.00
[A00-5031-200  |Interfund Transfer: Sewer 0.00 27,000.00 0.00 27,000.00 0.00% 0.00 |
A00-5740-000 |Proceeds from Capital Hotes 0.00 | 140,000.00 0.00 140,000.00 N/A 0.00
Fund Balance Transfer 0.00 N?o.oc.co 0.00 25,000.00 ,o.oom 0.00
|
B Total Revenues 1,420,816.71 | | 2,700,140.00 1,420,816.71 1,279,323.29 52.62% "'1,104,576.59




) . . Village of Cold Spring
| mﬁmﬁmém:n om mmc.mmcm & Expenditures
——— e et
— e ———— e —— ] e = SR e e} R T IR B e B
- | 3 mow mmﬁfoa mdawn@ om\wO\moz
- o - e .nﬁwmz. T FERIOD | CURRENT um .. AR E-wa.mw.aw aoﬁﬂw&nwml. % Budget Realized/
. L : S -Lase
w.a 1010-100 |Board of Trustees: Persomal Services 2,060.17 23,884.00 2,060.17 26,823.83 7.13% 2,060.17
AD0-1010-400 |Board Of Trustees: Contractual 0.00 1,000.00 0.00 1,000.00 0.00% 99.45
200-1010-405 Board of 3cmmﬂ.w...ﬂ%o mmmmﬁnwuq 300.00 4,000.00 300.00 | 700.00 7.50% 300.00
. ! ) _ ,m
Total Board of anﬁwmmm 2,360.17 33,884.00 2,360.17 31,523.83 6.97% 2,459.62
£00-1110-100 |village u:wﬂom. mmmm.oaﬁ Services 1,005.64 12,116.00 _ 1,009.64 11,106.36 8.333 989.55
A00-1110-110 |Court Clerk: mmmmo:& Services 4,296.00 | 37,470.00 4,296.00 33,174.00 | ..i..._:m_ 2,826.00
H _ "
A00-1110-400 Justice: Contractual 0.00 .w.oo.oo 0.00 700.00 0.00% 0.00
200-1110-410 | Justice: Books & Publications 0.00 200.00 T 0.00 200.00 0.00% 0.00
A00-1110-420  [Justice: Q:Em::ﬁ Education 0.00 | 320.00 | 0.00 | 320.00 0.00% 0.00 |
o NI ShR st 2 “ t % i
>D|o||S.S awo |Justice: Dockets & Journals 0.00 200.00 0.00 200. 00 “To.00% 0.00
 — o S—— P At S e R _ o
A00-1110-440 |Justice: Office Supplies 79.99 1,150.00 79.99 1,070.01 6.96% 0.00
[ ,
200-11 -1110-450 |Justice: Postage . 0.00 1,500.00 0.00 1,500.00 0.00% 0.00
[200-1110-460 |Justice: Software Fees 1,350.00 | 1,500.00 1,350.00 150.00 90.00%] 1,350.00
A00-1110-470 |Justice: Stationary & Other Print 10.00 400.00 N, 0.00 400.00 0.008! 0.00
A00-1110-480 |Justice: Telephone ) 0.00 1,200.00 0.00 1,200.00 0.00% 0.00 |
[200-1110-487  [Justice: Grant Expenditures 0.0 0.00 0.00 0.00 sprv/orl | .00
B |Total village Justice 6,735.63 '56,756.00 | | 6,735.63 50,020.37 | 11.87%] 5,165.55 |
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B ] CURRENT PERIOD !  CURRENT YEAR wmwwneo;uwan | Total Budget | % Budget Realized/ | YEAR-TO-DATE

_ accounr DESCRIPTION ACTUAL BUDGET i ACTUAL Remaining Used To Date | ACTUAL
A00-1210-100  |Mayor: Personal Services ) 966.50 712,662.00 968.50 11,693.50 7.65% 968.50
- S —— i i - | o
A00-1210-110 omv:nu\ Mayor: mmnmosmH Services B6.66 ] 1,041.00 [ 86.66 ! 954.34 ¢ 8.32% 86, mm

R A T ] f o i - =
A00-1210-400 [Mayor: Contractual ” 0.00 350.00 . 0.00 350.00 0.00% . 0.00
Total Mayor 1,055.16 14,053.00 1,055.16 12,997.84 7.51% 1,055.16
w
200-1310-100  |Finance Comm. Chair: Personal Service | 86.67 0.00 | 86.67 | 86.67- $pIV/01 | 86.67
| L o M . “

A00-1320-400 |Auditor: Contractual 0.00 w 5,500.00 . 0.00 5,500.00 0.00% 0.00
B00-1322-100 |Accountant: Personal Services 6,480.18 | 56,526.00 0,480.18 50,045.82 11.46% 4,263.00 |
- 2 : = :

A00-1325-400  |Accountant: Contractual 0.00 | 1.600.00 .00 1.600.00 0.00% 0.00

wMuwuH Finance 6,566.85 63,626.00 6,566.85 57,059.15 10.32%; 4,349.67 |

B s 525 7 _ | - B N ] i ) ——

boo -1240-100 mcamnn Officer: mmwmome Services 0.00 1,500.00 ! 0.00 1,500.00 0.00% 0.00
Mmm 1340-400 |Budget & Ormmmlmwﬂpomm. 0.00 1,400.00 0.00 1,400.00 ! 0.00% 0.00
[A00-1410-100  [village Clerk: Personal Services 5,664.00 49,394.00 M 5,664.00 43,730.00 | 11.47% 3,726.00
£00-1410-200  !Village Clerk: Equipment 0.00 500.00 0.00 500.00 0.00% 768.47
[200-1410-200  [village ¢ nwmnx. Contractual 0.00 1,500.00 | 0.00 1,500.00 0.00%, 0.00
[no0-1410- -410  [vVillage Clerk: Website 0.00 1,750.00 0.00 | 1,750.00 | 0.00% o 0.00
(200-1410-450 ¢MHH ge Clerk: Comprehensive Plan 0.00 | I:‘m\mm 0.00 0.00 ¥DIV/0! 0.00
A00-1410-451  |village - Clerk: Comprehensive Plan: Village Bs 0.00 0.00 | 0.00 #DIv/OL 0.00
|Total Village Clerk '5,664.00 56,044.00 '5,664.00 | 50,380.00 '10.11%;  a,e0aa7
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‘accounT DESCRIPTION ACTUAL BUDGET L ACTUAL "Remaining Used To Date ACTUAL
_ ; | A T -kojate | ko
| i I
A00-1420-400 |Attorney: General Village 3,500.00 42,000.00 3,500.00 38,500.00 8.33%, 0.00
wooipﬁmo 410 |Attorney: Special 0.00 25,000.00 | 0.00 25,000.00 0. mmw‘ 0.00
B Total Attorney "3,500.00 | 67,000.00 3,500.00 '63,500.00 5.22% 0.00
[R00-1440-400  |Engineer/Architect: Contractual 0.00 2,000.00 0.00 ©2,000.00 0.00% 0.00
Bk ; & ; | _ A
R00-1440-401 |Engineer New Street 0.00 | 0.00 .00 0.00 N/A 0.00
B Total Engineer 0.00 | 2,000.00 0.00 | 2,000.00 0.00% 0.00
R00-1450-100  |Slections: Contractual 0.00 4,500.00 | 0.00 '4,500.00 0.00% 0.00
) £ ot 0 %
200-1460-400 |Records Management: Gontractual 0.00 500.00 0.00 500.00 0.00% 0.00
A00-1490-100 |Public Work Comm Chair - Personal Secvice 86.67 67= #DIv/0! 86.67
Total Other 86.67 ; 5,000.00 86.67 ».www 33 1.73% i 86.67
; , o . = | i
T
I y : i o ) i « . .
A00-1620-100 Shared Services: Personal Services 1,238.53 18,000.00 1,238.53 16,761.47 6.85% 879.69
‘ : - ) h? -, ‘
A00-1620-400 |Shared Services: Contractusl 183.02 10,000.00 183.02 9,816.98 1.83% 505.17
A00-1620-410 |Shared Services: Compture Softwars 3,993.90 3,200.00 3,998.90 798.90- 124.97% 2,924.92
) . _ A ) B} . .
boo Hmmo a: Shared mmnﬁ,nmm. mmmmwno 0.00 i 4,000.00 0.00 4,000.00 0.00% 0.00
200-1620-412  |shared Services: Electric 0.00 | 3,500.00 | 0.00 3,500.00 0.00% 0.00 |
A00-1620-420 |Shared Services: Telephone 0.00 h 5,600.00 | 0.00 5,600.00 0.00% 0.00
woo 1620- ?_o mrmamu mmwﬁ.nmm. ooT - Machine 0.00 | 1, 800.00 0.00 1,800.00 0.00% m 0.00
n00-1620-445 m:mﬂmu¢mmm1pmmMu.mmchﬁmﬁ Support 0.00 | 3,500.00 | 0.00 N’ 500.00 | " 0.008 B 155.00
| _ e ! o 1 ‘
A00-1640-120  Clearing 2 Account: Diese el 771.29- 0.00 ! 771.29- 771.29 w/a 815.93-
|
200~ 0-1540-410 .mmMMmM|mmn.hmww“=mm troom 0.00 T 2,000.00 | 0.00 2,000.00 0.00%| 16.90
. R S T N S o S U
woo 1£40- 3“_ npmmﬁ.zm bono:sn. mmmoHHﬂm 2,230.08-: 0.00 i 2,230.08 2,230.08 N/R, ; 2,503,712
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200-1640-417 IsS: Village Hall Repair 0.00 3,000.00 | 0.00 3,000.00 0.00% i
:
R00-1670-400 |Shared Services: Printing & Mailing 0.00 520.00 _ 520.00 0.003 0.00 |
B - wmwmwlm.rmumm mmuﬁ.omm ) 2,419.08 55,120.00 2,419.08 '52,700.92 4.39% 6 umm 47
A00-1910-100 |Ins & Risk Manage: Comm Chair: Personal Sve 86.67 0.00 86.67 86.67-1 4DTV/01 ! 86.67
A00-1910- 100 |Unallocated Insurance ) 0.00 32,500.00 0.00 32,500.00 0.00% 26, 646.46
A00-1920-400 Municipal Association Dues 1,242.00 1,242.00 1,242.00 0.00 100.00% 1,242.00
A00-1930-100 |Judgements & Claims _ 0.00 5,000.00 0.00 5,000.00 N/A 0.00
[noo- 1950-400 ) Taxes & Assessments on Property 0.00 200.00 0.00 20000 0.00%, | 0.00
2.5 1990- So.|no:n.5am=n ‘Account | 7.300.00 0,00 7,300.00 0.00%| 0.00 |
[Total '1,328.67 46,242.00 1,328.67 | 44,913.33 | 2.87%| 27,975.13
_ _ .
£00- 3010-100 Public Safety Comm Chair- Personal Service B6.67 ! 0.00 86.67 86.67- #DIV/0! 86.67
A00-3120-100 | moinmn__,.mmﬁmoy WM¢Hnmm. 33, 066.25 290, 000.00 33,066.25 | 256, 933.75 11.40% 20,321.77
- A S B !
A00-3120-110 Crossing Guards: mmnmonmw mmﬂ:..nmm 3,093.80 19,600.00 _ , 3,093.80 16,506.20 15.78% 2,060.10
£00-3120-120 ~|parking Enforcement: Personal Sve 0.00 0.00 0.00 0.00 ¥DIV/0! 534.24 |
>oo Emo N% ”.mmﬂmm Equipment 0.00 | 17,253.00 0.00 17,253.00 0.00%, 0.00 |
ada . 3 i
A00- 3120-400 Pclice: <mEnHm mmmmim 0,00 | 0.00 7,500.00 0.00% 377.55
R00- 3120- 30 ‘u.mlw.nmml..wlamﬁ\m‘ﬂm? B 0.00 3,000.00 0.00 3,000.00 0.00% 0.00 |
- . | . S | S S i . - _ e
A00-3120-411 |Police: Gasoline u 1,331.59 | "16,000.00 ! 1,331.59 14,668.41 8.32%, 0.00
I Nl o L ‘ ]
.Poo wwwc .»mo wmofnm. q.mu.mmuﬁonm & Radio | 0.00 | m ooa oo 0.00 6,000.00 0.00% 0.00
: 'F . : S PO : J00.00 | @
|R00-3120- 430 |Polica: ‘School & § supplies B 0.00 500.00 ~0.00 | 500.00 - N/A | 0.00
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E o e ——— . RS SRR e e UTRRR A8 1 i i TR
_poo 3120- 440 Polica: noavcnmn mrﬁﬁonn 0.00 2,000.00 0.00 2,000.00 0.00% 0.00
A00-3120-460 | moHHom Clothing Kane 0.00 550.00 ) 0.00 550.00 0.00% 0.00
A00-3120-261 |Police: Clothing Walz 0.00 550.00 | | 0.00 550.00 0.00% ¢.00
n00- 3120-462 (Ealice: nycnwﬁao Boulanger 0.00 550.00 0.00 550.00 0.00% 0.00
R00-3120-463 |Police: Clothing Bujarski 0.00 550.00 0.00 550.00 0.008| 0.00
200-3120-464  |Police: Clothing Ciero 75.00 550.00 75.00 475.00 13.64%] 0.00 |
[A00-3120-465  |Police: Clothing Burke 0.00 550.00 0.00 550.00 0.00% 0.00
R00-3120-466 |Police: Clothing Esperti 0.00 550.00 0.00 550.00 0.00% 0.00
[200-3120-467  [Police: Clothing Wallach 0.00 550.00 0.00 550.00 0.00% 0.00
A00-3120-468 mmenm. Clothing Marino 0.00 550.00 0.00 550.00 0.00% 0.00 |
. : gt ot
>oo 3120-169 |Police: Clothing zmnmsom 0.00 | 550.00 0.00 550.00 0.00% 0.00
woo 3120- Aqo |Police: Clothing Dirienzo 0.00 550.00 0.00 550.00 “N/A 0.00
200-3120-471 mopynm. Clothing Pupczyk 0.00 550.00 .00 550.00 N/A| 0.00
ADD-3120-472 |Police: Clothing Lavell 0.00 550.00 0.00 550.00 0.00% 0.00
[A00-3120-473  [Police Clothing stasiak 0.00 "550.00 0.00 550.00 0.00% 0.00
I | : g _mwe o . e . . _ ]
A00-3120-475 Parking Enforcement: Clothing 0.00 0.00 0.00 0.00 #DIV/O! .00
i Total Police 37,653.31 | '369,553.00 | wﬁ;Mww.up 331,899. 69 10.19% 23,380.33
m _
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- | ;
A00-3310-200 .H.Hmmmu.n Control: Strest Sign Equipment 0.00 ¢ 1,000.00 0.00 1,000.00 0.00% 0.00
AD0-3310-400 Traffic Control: Street Signs Contractual 0.00 | 0.00 0.00 0.00 N/A 0.0

Total anmmnua nosﬁop [ 0.00 | 1,000.00 | 0.00 1,000,00 0.00% 0.00 |
A00-3410-100 |Fire Inspector: Personal Services 315.01 | 3,780.00 315.01 3,464.99 8.33%] 309.04
A00-3410-410 |Fire Department: Supplies 0.00 32,250.00 0.00 32,250.00 0.00% 16,125.00
| A6 . ) . , =
R00-3410-411 |Fire Department: Gasoline 265.02 1,400.00 265.02 1,134.98 18.93% 0.00
200-3410-412 | Fire: Heating 0il/Service 0.00 9,000.00 | £.00 3,000.00 0.00%] 0.00
=5 ,m : o |
A00-3410-413 |Fire: Diesel 79.92 2,000.00 79.92 1,920.08 4.00%] | 158.01
[A00-3410-440 |Fire: Siren “155.57 '1,700.00 ) 155.57 1,544.43 9.15%, 156.21
A00-3410-450 Fire: Electricity 0.00 3,900.00 0.00 3,900.00 0.00% 557.12
A00-3410-450  |Fire: E _ j 3
200~ 3410-460  |Fire: Building Repairs .. 0.00 2,000.00 | 0.00 3,000.00 o.00%| | 0.00
A00-3410-470 |Fire: Service Award 0.00 | 4,250.00 0.00 4,250.00 | 0.008/ 0.00
R i s . . P
A00-2410-471 Fire whonmnﬁpos Service: memoaﬁ,wwm 0.00 34,077.00 0.00 34,077.00 0.00% 17,038.50

aommlpimp.um mnonmnﬁ,g 815.52 | 95,357.00 815.52 '94,541.48 0.86% 34,345.88
A00-3510-400  |Control of Animals: Contractual 0.00 ! 1,100.00 0.00 1,100.00 0.00% ~ 0.00
A00-3620-100 |Building Hz.mw. Personal 8+ " 1,384.99 Hmfmwoloo 1,384.99 15,235.01 8.33% "1,373.29
v..oo -3620- 0-1400 [Building Insp: Contractual 110.29 | 1.500.00 110.29 1,289.71 7.35% 0.00
= == ’ mMmmw-.mﬂ..p.mMm....w\Hw.wmwmmmn 1 1,495, 28 | u”ml..u..mc oo | 1,495.28 | pm mnn 727 ) m mmm, T 1,3713.20
/ | |
00-4020-100 'Registrar v vital Stats: Persomal Sve | 357.69 ~ 30000 [ 357.69 2,842.31 11.188] | 228.46 |

, T T P T T h
[R00-2020-400 |Registrar vital Stats: Contractuil ] 0.00 0 | 50.00 | 0.00 | 0.00 | 0.008 | 17.90
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mﬁmﬁmSmDﬁ om wm<mwﬁ®m m mwﬁmsawﬁcwmm
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1 ncwwmzu mmwﬁou i mwwmza mmww Enwo.wwmm - »m\n\mw msnamn * mﬁnmn wn\nupnn& 0 Ew goé.ﬂ,n
Total Registrar 357.69 3,250.00 357.69 2,892.31 T11.01% 256.36

R00-5110-100 |Highway Street Maint: Personal Sve 19,980.25 138, 000.00 "19,980.25 | 118,019.75 14.48% 11, umm 19
A00-5110-200  |Highway Street Maint: Equipment 0.00 6,900.00 0.00 6,900.00 0.00%; 0.00
R00-5110-400 |Highway Street Maint: Resurface ’ 0.00 10, 000. R 0.00 | 10,000.00 | 0.00% 0.00
A00-5110-410 | Highway Street Maint: Supplies & Materials 0.00 5,000.00 .00 5,000.00 0.00% 75.88
200-5110-411  |Highway Street Malnt: Gasoline 252.10 7,000.00 | 252.10 5,747.90 3.60% 0.00
R00-5110-413 |Highway Street Maint: Oil/Service 0.00 4,500.00 0.00 4,500.00 0.00% 0.00
R00-5110-414  |Highway Street Maint: Dicsel 691.37 “ 9,000.00 691.37 8,308.63 7.698| 657.92
[200-511 L : i _ B 0 /308 :
S—— x y | P . .
AD0-5110-415 |Highway Street Mainc: Electric 0.00 | | 1,500.00 | 0.00 1,500.00 0.00%, 0.00
200-5110-420  |Highway screet Maint: Equipment Repair 0.00 10, 000.00 0.00 10,000.00 T To.00% 0.00
[n00- E.Hmwo Highway mﬂnmmn Maint: Office ce supply . 0.00 100.00 100.00 0.00% 0.00
— e - st o . o — S
.ﬂoo -5110-440 Highway Street Maint: Telephone 0.00 : 2,000.00 0.00 2,000.00 0.00% 0.00
AD0-5110-450 |Highway Street Maint: Safety Equip/Supply | 0.00 1,000.00 0.00 1,000.00 0.00%! 0.00
[n00-5110 ..N_S. " |#ighway Street Maint : SSE%BE ESEm 0.00 | $50.00 0.00 550.00 0.00% 0.00

£00-5110- 163 ,Eo_mﬂml.. mwﬂm.mn sz# mSSEm\m e zonﬁo: 0.00 | 550.00 0.00 550,00 0.00% .00 |
R00-5110-464 .imE‘Hﬂm;wﬂ.m.n Maint: Qoﬂwmw\msm K. Trimbld 0.00 550.00 0.00 550.00 0.00% 0.00
H_owﬂ‘gw;m Eassf\mmmmgm;n. Eo«sb.s\m«,m Downey 0.00 550.00 | 0.00 550.00 0.00% 0.00
R00-5110-470 ,‘mmm.mﬂ.nwmmm?a hw..m.mlp...w Engineer 0.00 T o0 0.00 | " 000 N/A. 0.00
woo -5110- ﬁ..w Street pa- pmm ..... L mmn,; m.mﬂo.:mmn 0.00 “0.00 0.00 0.00 | N/A 0.00

e e al & gine ) 0 . B.00 | B M

[700-5110- m_m@i.mﬂmmﬂ\ﬂm:ﬁ & Sidewalk Proj mommmmm_nﬁwﬂm 0.00 “ 180,000.00 0.00 . 20,000.00 /A 0.00

el 1 80,000 : ’ H—
AD0-5110-481 Stree Pa H:o & Dwmusm@_m mmou - Construction 0.00 | | ' 689,030.00 0.00 689,030.00 N/A : 0.00




Village of Cold Spring
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CURRENT PERIQD ﬂgﬂ. M.E MEIHOIU?.HN HOU”H “mdm.n.mn # Wﬂn@mﬂ w.mm_.._.u.ﬂmn—.\ YEAR-TO-DATE
- ACTUAL BUDGET ACTUAL Remaining Used To Date _ ACTUAL
yoo maxm»m@wxig.mmmm.mmaoqwmm\mmnmmmmm;mmﬁepnm 0.00 12,000.00 0.00 12,000.00 0.00% 0.00
[A00-5142-200  isnow Removal: Equipment 0.00 2,000.00 0.00 2,000.00 0.00% 0.00
ﬂo.mﬁm_..w|ﬁlﬁ.u.o m:o£ Wmﬁocmp oozﬁnmnncmw E 0.00 0.00 E N/A 0.00
‘ T | !
Total mparsmw 20,923.72 1,011,230.00 20,923.72 990,306.28 2.07% 12,093.99
A00-5182-400 Street Lights: no:dﬂmnncmw General Street 0.00 41,000.00 0.00 41,000.00 282.64
A00-5162-410 Street Lights: Haldane/Butterfield 0.00 1,000.00 0.00 1,000.00 0.00% 0.00
B00-5182-420  |Street Lights: Gazebo 0.00 1,300.00 0.00 1,300.00 0.00% 118.88
A00-5182-440 Street Lights: Subway 0.0 2.000.00 0.00 2,000.00 0.00%
B Total Street Lights 0.00 45,300.00 0.00 45,300.00 | 0.008 | 401.52
& 03 : o
' 1 i i
1
|200-5410-100 |Sidewalks: Personal & al Service 0.00 15,000.00 | 0.00 15,000.00 0.00% 0.00
e S ] :
A00-5410-400 ,mvamsmuxm. xmwsnm:wsnm m Repair 0.00 5,000.00 0.00 5,000.00 0.00%; 0.00
Total Sidewalks 0.00 20,000.00 0.00 20,000.00 0.00% 0.00
[200-6989-100 [Econ Devel Comm Chair: Personal Services 86.67 0.00 | | 36.67 86.67- #D17/0! | 0.00
[200- ._.Hm.o|“5.c mm.::a,.m Rec - Repairs & Improvements ] 0.00 7,000.00 0.00 '7,000.00 0.00% 243.50
A00-7140-100 {Recreation: Personal Service m 1,613.18 8, oao|mc. i 1,613.18 6,386.82 20.16% 990.15
woo ﬁ_...._o woo Recreation: mﬁEHﬁSm:n 417.30 | 500.00 417.30 82.70 mu.amﬁ_ i 0.00
140-200  |Recreation: Egquipment . | 4y e |
AQ0-7 7140-1 400 [Recreation: |mw:ﬁmMmmumH ‘ 0.00 500.00 0.00 | 500.00 0.00%] 0.00
[200-7140-430 | Recreation: Tools & Consumables M 0.00 300.00 0.00 300.00 0.00% 0.00
[290-7140-140 ~ |Recreation: Lawn Care 0.00 1,480.00 ! “T0.00 1,480.00 © 0.00%] 0.00 |
.......... ___ |Resreation; I R e e A ] a8 e Gl
wco 7140-451 ,.mmnnmmnponwlmmwpwwon mmmmemWn. N, 0.00 0.00 | ) 0.00 0.00 N/al | T 0.00
it SRR e g O = : E o — et g - SR SR i fo RN (o R —
{ ]




_ Village of Cold Spring
i mﬁmmmambﬁ of Revenues & mx@msawﬂcmmm
s A A S A A I T T
For mmuwoa mnapbo om\m_o\moz
i ml R ) o .|_| i 1 B | i ERIGCR
" CURRENT PERIOD | CURRENT YEAR YEAR-TO- DATE Total Budget | % Budget Realized/ |  YEAR-TO-DATE
A00-7140-460 xmnnmmﬂos..emw\w;namm Decorations .00 250.00 0.00 250.00 | 0.00% 0.00
(R00-7140-470  |Recreation: Electricity 0.00 2,200.00 0.00 2,200.00 0.00% 0.00
M .
A00-7140-471 |Recreation Zlectricits - Dockside 0.00 355 .00 i 0.00 355.00 0. oos! | 0.00
i b 4 - Jegeadoe : -
Total Recreation 2,117.15 20,585.00 2,117.15 | 18,554.52 | " 10.28%| 1,233.65
A00-7510-100 |Historical Board: Personal Services 70.42 700.00 70.42 629.58 10.06% 70.00 |
—- - - - - |
AQQ-7510-400 Historical Board: Contractual 0.00 600.00 0.00 600.00 0.00%; 0.00
[00-7510-410  [Historical Board: Grant 0.00 | 18,170.00 0.00 18,170.00 | 0.00% .00
Total Historical Board 70.42 19,470.00 70.42 19,399.58 0.368, 70.00
R00-7550-400 |Celebrations: Contractual 0.00 3,000.00 "0.00 3,000.00 0.00% 0.00
[00-7550-415  |Celebrations: Community Day Donations .00 9,000.00 00 | 9,000.00 0.00% - 0.00
ol Gulabakitens 0.00 | 12,000.00 0.00 12,000.00 | 0.00%, 0.00
R00-8010-100 |Zoning Board: Personal Services 131.53 i 650.00 131.53 518.47 20.24%| 4z, oo
A00-8010-400 Zoning Board: Contractual 0.00 400.00 0.00 400.00 0.00%: | 0.00
!
Total Zoning woﬂ& 131.53 1,050.00 131.53 918.47 | 12.53% 42.00
| | _ il
w.oo 8020-100 Em::p:m‘m\uwnm mmnmo:& Services 85.26 1,500.00 85.26 1,414.74 5.68% 66.50 |
j L
. } R o Al B ! . 1 ‘
A00-8020-400 mum::wdo momna OOSnnmoﬂ:mH 0.00 600. 0.00 . €00.00 | 0.00%; 0.00
Total Planning Board _ "B5.26 2,100.00 85.26 2,014.74 | 1.06% 66.50
R00-B160-100 ..m_m._.,wmm. Personal Service 4,195.00 ! 32,000.00 |~ 4,199.00 | 27,801.00 13.12% . 2,589.14_
=BLH % | 2 I - L 0 . 2.589.14
A00-8160-110 wm.n..mﬁmm nMwnmaw.plmMN ice I 2,223.79 | 18,000.00 2:223.79 | 15,776.2L | 2.35%; T 1,492.24 |
|200-8170-400  |Garbage: Contractual : T T T T 0 1 60,000.00 | 0.00 "~ 60,000.00 |
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, SRENEPEIS. o R :I
SR e T I B N A R S A A
AT mow mmhpoa mwapﬁm om\woxwowb
! : T o T PRIOR
| | ncﬁwm.wau MMWWHUE o ﬂ.a.lwﬂmz.ul T KE:\WE‘ .|ﬂ|m.|lH.vW.uWI N ..nunmu. wc.wuﬂmln ‘ﬂmﬁmﬂn.ﬂ.wmwwku»ﬁ\ NErHO:gHH
_ accouNr DESCRIPTION ACTUAL, BUDGET ACTUAL Remaining Used To Date | ~ AcTUAL
A00-8160-410 |Refuse & Garbage: Truck Repair 0.00 22,000.00 0.00 22,000.00 0.00% 0.00
R00-8160-420 mmn /cling: Collection mcmuppmm 0.00 250.00 0.00 250.00 0.00% 0.00
[n00-8160-430 | wmnxoppum. Contractual 0.00 150.00 0.00 "150.00 0.00% 0.00
[ Total Garbage & Recycling 6,422.79 132,400.00 6,422.79 125,977.21 4.85% 4,081.38
A00-8170-100 mnnmmn owmmﬁ. mmnmo:mw Service 0.00 10 ooo 00 0.00 Ho.wooo.oo 0.00% 847.28
AQ0-8510-400 noqﬁc:wﬁm mmmcgmunmﬁwo:. no:wwmnnsmw 0.00 H.mmo.cc 0.00 1,200.00 ‘o‘.oow 0.00
A00-8540-100 Storm Drain: Personal Service 0.00 1,000.00 0.00 1,000.00 0.00% 0.00
[200-8540-410  |Storm Drain: Supplies 0.00 500.00 0.00 500.00 0.00% 0.00
700-8540-240 |Storm Drain - Mutilmodal Project 0.00 0.00 .00 0.00 N/A 0.00
[100-8560-400 |Tree Removal: Contractual 0.00 " 2,000.00 0.00 2,000.00 0.00% - .00
200-8560-405 | Tree _Sm_im:m.:om wozﬁ.ﬁmnﬁcm_ 0.00 moo 00 0.00 500,00 0.00%, 0.00
R00-8560-410 |Tree Replacement ! 0.00 500.00 0.00 500.00 0.00% 0.00
& o Reph i X : :
[R00-8560-411  |urban Forestry 0.00 0.00 | 0.00 N/A 0.00
Total Beautification 0.00 '15,700.00 | 0.00 15,700.00 0.00% 847.28
wa...mﬂ.m. 100 |Energy Consr & Envirnment Comm 0.00 | 0.00 ! 0. oo “0.00 N/A 0.00
A00-9010-800 |State Retirement 0.00 88,017.00 0.00 | °8,017.00 0.00% 0.00
! | ! ;
woa moum moo re & Police Retirement ] 0.00 | 53,117.00 10.00 53,117.00 | 0.00% 0.00
£00-9 0-9015- 810 |Firemens Retirement Service Award B o.00 1 ' sa,075.00 ¢ | 0.00 | 54,075.00 0.00% 0.00
100750157810  |Firemens Retirement Service Award . 0. i} L | : 108 ;
wm@ummwmummmln-.onpmwxmmmmmwmm T 5,471.35 ! 47,000.00 S,471.35 41,528.65 | T 3,592,217
me|mwwm maml-;mmmwnmnm‘ r 1,279. wm|w 11, woo .00 . 1,279.59 10,220.41 11.13%] 840.16 |
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. mow mmhpoa mnawsm om\woxmoz
B T PRIOR
...... CURRENT PERIOD nawmmza YEAR .mmwxu.uolu‘.ﬂn.m‘ Total Budget | % Budget wmﬂ.pnmn\ YEAR-TO-DATE
i
200-9040-800  |Workers' Compensation “ 000 735,000.00 0.00 35,000.00 0.00% ! 0.00
A00-9040-801 |Workers Comp: Firemen 0.00 19,000.00 ! 0.00 19, 000.00 0.008] | 0.00
A00-9050-800 |Unemployment Insurance 0.00 1,500.00 | 0.00 1,500.00 0.008] | 0.00
A00-9055-800  |Disability Insurance 27.21 600.00 27.21 572.79 4.54%] 0.00
A0C-9060-800 |Medical Insurance 30,986.52 182,000.00 | 30,996.52 151,013.48 | 17.03%] 30,967.66
A00-9060-802 |Dental Insurance: Trimble 0.00 1,000.00 0.00 1,000.00 0.00%| 0.00
R00-9060-804  |Dental Insurance: Norton 0.00 1,000.00 0.00 1,000.00 0.00% 0.00
| 7200-906 : 80 _ X
A00-9060-805 |Dental Insurance: K. Trimble .00 500.00 0.00 500.00 0.00% 0.00
A00-9060-806 Dental Insurance: Saars ! 0.00 1,000.00 0.00 | 1,000.00 0.00%, | 0.00
A00-9060-807 |Dental Insurance: Mageean 0.00 | 1,000.00 0.00 | 1,000.00 "0.00% 0.00 |
A00-2060-808 |Dental Insurance: C. Costello 0.00 1,000.00 0.00 1,000.00 "~ 0.00% 0.00
A00- momo 809 Jum:nmp Hsmm«msnm. Downey 0.00 ) 1,000.00 0.00 1,000.00 0.00% 0.00
A00-9060-820  Eyeglass: Saari 0.00 : 250.00 i 0.00 250.00 0.00% , 0.00
A00 ,m.omc -821  |Eyeglass: C. Costello 0.00 250.00 0.00 250.00 0.00% 0.00
il LN _ ,
R00-9060-822 |Eeglass: Mageean ) 0.00 50.00 0.00 250.00 0.00% 0.00
l_aonww namu.oum.m. Benefits 37,764. 3 , 499,059.00 37,764.67 | "461,294.33 7.57% 35,400.09 |
| z il 7 A 12487 ,
A00- 9740-300  Principal on Capital Note 0.00 28,000.00 | T o.00 | 28,000.00 0.00% 0.00
: W 40 5
A00-9740-910 Sﬁmnmmn on Capital Note , 0.00 | 5,000.00 | 0.00 | 5,000.00 | 0.00¢ ! 0.60
[n00- 0-9720-100 Interest on mcnanDmEIr.om: "141.00 141.00 | “141.00 | “0.00 100,008 282.00
- IRRRISIE.on Putter : e t4l. 00 “ H0 : 22 Ll
,»8 .SS moo _lm.mmﬂlmmu}a\mmﬂm.mmm..; Principle 0.00 i " 0.00 ” 0.00 0.00 N/Z! 0.00
e rtmg incipl . — 00 | . . _ AL i
| m |
woo mmnﬁ mHo _Hsnmﬁmr:.ﬁ .H.nm:mmmn. Interest i 0.00 _”. 0.00 0.00 N/A , 0.00
- - ._iln..i:\‘! I ST R s . 1 = = ] ! T & : T o
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m_ow mmeoa mmawb.@ om\wO\mo:
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i i _ PRIOR
o CURRENT wwﬂw&.IT.f‘i--laqmwmza mm»m R YEAR-TO-DATE |  Total .wc%.mn. P Budget m.m.mpkm& T yEAR-To-pATE
DESCRIPTION ACTUAL BUDGET ACTUAL Remaining , ﬁ%Pthmm: i ACTUAL
T f
eowwpimmuﬂmmwamnnm "141.00 T33,141.00 141.00 | 0.00 | 0.43% 282.00
it | _ ) 2 sl
Total Expenditures 137,694.57 2,700,140.00 ° "137,694.57 2,529,532.10 | 5.10% 165,630.01
,

m\k.ommm of N%Buﬁmm over .munmmu&ﬁchmm. H,mmm.u.mu:.‘u.p | i “_:mmw.wmw.n_._p i 938,946.58
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| For mmmwog mzapm@ om\wO\moup i _
U N .. | e EI Ak i I b R - ]
i il ) T |ﬂ" H ’ “ o MMPHDHM..I
S— S R . S I o )
ﬁdﬁb.mnzﬂ. MHNHOU ~TO-DAT HOﬂWF wc&.ﬂm.n .@ Uﬂ.ﬂnﬁﬁ Wmﬂu.u.nmnw.\ M..mg HDIU&HH
I , ACTUAL, BUDGET ] ACTUAL | Remaining Used To Date ACTUAL
F00-2140- Heo;\Jcanm :mmwm‘tmnpsn 0.00 165,000.00 W 0.00 165,000.00 0.00% 0.00
H:00 . 9. ] 0 it
[F00-2140-200 |Usage - Nelsonville/Philipstown 0.00 27,000.00 0.00 27,000.00 0.00% 0.00
i — s 1 o
F00-2142-100 |Flat Rate - Cold Spring | 0.00 289,000.00 0.00 289,000.00 | 0.00% 0.00
Rl [Pt & , H
F00-2142-200 |Flat Rate - Neslonville/Philipstown 0.00 89,000.00 0.00 89,000.00 0.00%] 0.00
e - - [ ! yoR— —
P00-2148-100 |Penalty - Cold Spring 0.00 6,500.00 | 0.00 6,500.00 0.00% 0.00
- _ j o
F00-2148-200 |Penalty - Nelsonville/Philipstown m 0.00 | 3,700.00 0.00 3,700.00 | 0.00% 0.00
F00-2401-000 Hsamnmmm..mwmyzam 3,138.456 6,500.00 ©3,138.46 | 3,361.54 48.28% 3,727.46
FO=200] _jEne " - ; | - L
F00-2770-000 |Miscellaneous Revenus w 0.00 0.00 0.00 0.00 | N/A 0.00
F00-5031-000 |Interfund Transfer - Principal 0.00 0.00 0.00 0.00 0.00
[F00-5031-100  |Interfund Transfer - Interest 0.00 .00 0.00 0.00 0.00
Fund Balance Transfer 0.00 90,000.00 0.00 30,000.00 | 10.00% 0.00
. |Fund ~e Transfer 00 | . ) o
monmu Revenuas 3,138.46 676,700.00 3,138.46 | 673,561.54 0.46% "3,727.46
— e o ﬁd P ————t AT -t -1 - " Gy
moo meo 100 ,v.:awnon - Contractual 0.00 | 2,750.00 0.00 27750, cc o.oow_ 0.00
i | !
F00-1380-000 Hmnmp wamnn mumm : 0.00 ! 1,937.00 m 0.00 1,937.00 0.00% 0.00
F00-1910- 400 q:meoomﬁma Hmmmmwwnm 0.00 25,000.00 0.00 25,000.00 0.00% 23,315.65
mmo 1950-400 [Taxes & Assessments 11.54 1,000.00 11.54  988.46 1.15% 11.76
[F00-1990-400 |Contingent Account : 0.00 | 7,818.00 | 0.00 7,818.00 0.00%| 0.00
e I ) _ . el .
F00-5310-200 |Administration - Equipment 0.00 | 17,000.00 0.00 17,000.00 0.00% | 0.00
moo ﬂupo boo Administration - mm,o:amn owmmmﬁposm 0.00 5, ,000.00 0.00 ! 5,000.00 0.00%; 0.00
I e _ . . B - HPRT FIV PR
FOO0- mwo ﬂOm ,Paapswmﬁnmﬂwou - On:ﬂnmnn:mw 0.00 15 ooo oo 0.00 1,000.00 o oow 0.00
R A T fontraceual . 0 2. — L
T I S — e S : - . S .
moo mu.._.o 410 _.uuspbpmﬁnmnwon - mcwvrnm i | 0.00 | 600.00 0.00 600.00 N/AL 0.00
—_——— - —— .I|I-‘| S — — e — 5 _ e —— SRR - PP GPRPEE UL B S o 2 o —_— = + \m‘\‘ ————— -
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b ~ - I L, e ——————— L e s A —— PRI . & 4 e |
! i CURRENT PERIOD CURRENT YEAR YEAR-TO-DATE _H.O.RNP Budget .f m.chﬂﬂ.m.ﬂ ”DDHFNWQ.\ gi TO-DATE
- b ACTUAL BUDGET ACTUAL Remainin E.E.ﬁ i ACTUAL
F00-8310-415 |Attorney nom.ﬂwngmw 0.00 9,000.00 “0.00 | 3,000.00 0.00% 0.00
.mooumwwqmg.‘[mmﬂpﬂmnmwmmﬂ Computer Software ’ 1,579.45 1,200.00 373.45- 131.62%; 1,462.46
[Fo0-8310- Awo.olwnawﬁwﬁmwo: ~ Computer Support ! 0.00 1,000.00 0.00 1,000.00 0.00% 0.00
F00-7311-400 |Building & Grounds i 0.00 | 1,000.00 0.00 4,000.00 0.00% 0. .00 |
[ F00-8320-130 _moﬁnm of supply: mmwm‘omﬁ Services 0.00 5,000.00 0.00 5,000.00 N/A m;.o\oJ
F00-8320-200 |Source of L:.v 1y: Equipment 0.00 5, ', 000.00 0.00 ©5,000.00 | 0.00% 0.00 |
F00-8320-400 ;mJoﬁom of Supply - Contractual ! 0.00 8,000.00 0.00 8,000.00 0.00% 0.00
F00-8320-420 |source of 9.%3 l‘cma Engineering i 0.00 720, 000.00 0.00 20,000.00 0.00%: 0.00
F00-8330-100 m.cﬂmpawﬂo.n - Personal Service 11,316.63 91,000.00 11,316.63 79,683.37 12.443) 6,284.07
F00-8330-200 |Purification - Equipment 0.00 | 0.00 0.00 "0.00 T N/A 0.00
'Foo- -8330-210 .mcﬁﬂnmnwoz - Supplies 0.00 2,500.00 0.00 2,500.00 0.00% 0.00 |
ﬂ.a:mwmo Nuo _E.BUnmﬂmﬂ:maﬁlcpmmm.& 0.00 9,000.00 0.00 9,000.00 0.00%| 0.00 |
moo 00-8330-410 Purification - Engineer no.sﬂmom '10,000.00 0.00 10,000.00 | 0.00% 0.00
F00-8330- tw Purification - Equipment Repair 0.00 24,000.00 0.00 24,000.00 0.00% 0.00
[F00-8330-420 | _[Purification - Auto Expenses 0.00 2,000.00 0.00 | 2,000.00 0.00% 0.00
[Foo- Suo 421 |purification-Gasoline 248.86 1,300.00 248.86 1,051.14 19.14% | 0.00
: i -t
F00-8330-430 [Purification - Electricity 0.00 ! '20,000.00 0.00 20,000.00 | 0.00%| | 0.00
F00-8330-440 |Purification - Heating 0.00 6,000.00 0.00 | 5,000.00 0.00% 0.00
oo oo - o S _ L . ‘
F00- -8330- 450 “mﬁ:pnmnpoa - Chemical 0.00 25,000.00 | 0.00 25,000.00 0.00
_ o SHemiead : = g 20 : 2
F00-3330-4 460 Purification - Maintenance 0.00 | Z,000.00 i 0,00 2,000.00 - 0.00
[F00-8330-470 ~ |purification - Phone/ Fax / Pager 0.00 | 1,600.00 0.00 '1,600.00 T ooes] 1T 0.00
S R " o S ] e s
FOO- mwuo »mo anoﬁﬁ.:@ & m..mnmnm = m:HHHuUm i 0.00 | £50.00 0.00 | 550.00 ! 0.00
| — : : i g e
F00-2330-481  Clothing & Eyecare - Monroe 1 0.00 | Tss0.00 1 . 0.00 | 550.00 ) 0.00




~Village of Cold Spring

Statement of wmqmszmm & mx@msnwﬁcwmm - Water Fund
B For mmﬁ.oa mmapb@ om\wO\moHﬁ _
EL = < B e I A
) - o T T _ O PRIOR
. S T R | E— . S S S
CURRENT PERIOD —TO-DA' HDﬂﬂF wd.nwn_mﬂ # Wﬂﬁm.mﬂ NNWHHNNA_.\ i NE! OEBW.H.M
ACTUAL BUDGET [ actum Remaining Used To Date | ACTUAL
CTUAL o | -l Remal - | o
[F00-8330-490  |purification - Lab wzqumwm ! 0.00 '2,500.00 0.00 2,500.00 0.00%| 0.00
F00-8340-100 | Transmission & mmmmmu.mmwmpx m\rmpnn:mmwmmsmp s 0.00 3,500.00 0.00 "3,500.00 | 0.00% 0.00
m@ﬂmugugo anm:mapmwwoa ..mllau,.,mnhpwcnpos. .nouﬂhmnﬁnmu. 0.00 mﬂaoo.oo 0.00 2,000.00 0.00%! 0.00
: - d
F00-8340-420 Transmission & Distribution: m:mpzmmwusn 0.00 7,000.00 0.00 T 000. oo 0.00% 0. oo
F00-9010-800 |State Retirement 0.00 21,375.00 0.00 21,375.00 0.00% 0.00
B ; | :
[F00-9030-800 |Social Security 699.74 6,000.00 699.74 5,300.26 11.66% 401.95 |
F00-9035-800 |Medicare 163.69 2,100.00 | 163.69 1,936.31 7.79% 91.00
s B _ i
F00-2040-800 |Workars' Compensation 0.00 6,000.00 | 0.00 ¢ 6,000.00 0.00% 0.00
F00-9055-800 |Disability Insurance 13.60 300.00 13.60 286.40 1.53% 0.00
F00-9060-800 |Medical Insurance 3,432.62 | 22,000.00 3,432.62 18,567.38 15.60% 73,377.3¢
[F00-2060-801 |Dental - Philips 0.00 1,000.00 0.00 1,000.00 0.00% 0.00
] i
F00-9710-600 |Serial monam - Principal 190, 000. 00 190,000.00 190, 000.00 0.00 | 100.00% 185,000.00
F00-9710-700 |Serial Bonds - Interest 9,415.40 17,120.00 9,415.40 7,704.60 55.00% 10,702.08
F00-9730-600 |BAN Principal 0.00 20,000.00 0.00 20,000.00 0.00% 0.00
[F00-9730-700  |BAN Interest 0.00 20,000.00 0.00 20,000.00 0.00% "0.00
| L , _ .
F00-9901-900 |Transfer to Other Funds _ 0.00 27,000.00 0.00 27,000.00 | 0.00% 0.00
| 2 2 : el
! L
i [
Total Expenditures T 216,881.53 658,700.00 | 216,881.53 |  441,818.47 32.93%] 230,864.81
| —
u
e ! : oo
i B e L ) o 4. -
_mxnmuu of Revenues over Expenditures for Report ! 213,743.07- 213,743.07-/ 227,137.35-




mﬁmﬁmﬁm:d om Revenues

<wpwm@m of Cold m@wwb@

mom mmw..roa .msau.v@ om\wO\mo:

& mxﬁmbawﬁﬂﬁmm . mmzmﬁ WEBQ

\\J 1\\‘ —— tel et o M e o e o e e o
7 1
S i o o e
B - - " CURRENT PERTOD T ¥ -DATE _ Total Budget | % Budget Realized/ | |
ACTUAL BUDGET | ACTUAL Remaining .  Used To Date i
CTUSL 3 _ : : A 2 1

. : e . . ! o v o] - G 1 .
G00-2120-100 Flat Rate Rents - Cold mvﬂvso 0.00 405,000.00 0.00 405,000.00 0.00% 0.00
G00-2120-200 |Flat Rate Rents - Nelsonville/Philipstown 0.00 6,500.00 0.00 | 6,500.00 0.00%| | 0.00
G00-2121-100 ‘mMWWm noHagwnupmw mmsmn n:mwmmm 0.00 1,000.00 | | 0.00 61,000.00 0.00%| 0.00
G00-2121-200 |Usage Nelsonville/Philipstown Sewer Charges 0.00 1,200.00 0.00 1,200.00 0.00% 0.00

2 A SLEh il i § _ B}
00-2128-100 [penalty Cold Spring 0.00 5,500.00 0.00 5,500.00 | 0.00% 0.00
G00-2128-200 |Penalty Nelsonville/Philipstown 0.00 200.00 0.00 200.00 0.002 0.00
G00-2401-000 |Interest and Earnings 0.00 7,500.00 0.00 7,500.00 0.00% 29.24
moo 2770-000 |Miscellaneous Revenues 0.00 | 0.c0 0.00 0.00 N/A 0.00
G00-3960-000 |State Aid: Emergency Disaster Assistance 0.00 0.00 0.00 0.00 N/A 0.00
G00-5301-000 |Interfund Transfers ! 0.00 0.00 | 0.00 0.00 N/Af 0.00
—— e . - ‘4|h|l iy - —

i 0
& ——— 1 - " T
Fund Balance Transfer 0. oo 25,000,00 i 0.00 25,000.00 0.00% 0.00
B [Total Revenues 0.00 §11,800.00 0.00 "511,900.00 0.00% | § 29.24
Goo- 1320 mco“wcawnoa - Contractual 0.00 2,750.00 0.00 2,750.00 0.00% 0.00
G00-1380-400 |Fiscal Agent Fees 0.00 912.00 0.00 912.00 w/al | 0.00
o . : ) -
G00+1410-400 |Attorney: oosnnmnncmp 0.00 4,000.00 0.00 4,000.00 0.00% 0.00
(G00-1910- 100 |unallocated Hsmmmwmam T 0.00 21,000.00 | : 0.00 21,000.00 | 0.00%| | 16, 654.04
G00-1990-400 _[Contingent Account 0.00 | 17,044.00 0.00 17,044.00 B ~0.00 |
moo wpua.koo nwmapzpmnwmnao: < Contractual i 0.00 | '1,000.00 | 0.00 1,000.00 ) 0.00
~400 Adminis onErac i ) 000 ﬁ g0 0.

CRCRE S S | ” i I — . e s
G00-8110-410 baaw:u.mﬂhmwkoz - Supplies ] 0.00 | 500.00 0.00 mcc .00 0.00% 0.00
i T d T T i B W
G00-8110-420_ _yuapnpmmnmmmO: - Computer Software 1,579.45 1,200.00 | 1,579.45 | 379.45-] 131.62% 1,462.46
G00-8120- 415 ISanitary Sewer u.mmmvammm;wmvmpﬁ - i Ommmlf 30,000.00 | | 0.00 | 30,000.00 0.00a | 0.00




) <HHHm©m of Cold Spring
) mﬁmdemDn of Revenues & mxwmsawﬁcﬁmm - Sewer Fund
mou Mmﬁwoa m_bnﬁ.b@ om\wO\mo:

I - - N S o 2 Bod : o I

, I _ _ ] s S, ]

1 _ _
) CURRENT PERIOD EAR YEAR-TO- Total Budget | & Budget Realized/

ACTUAL BUDGET ACTUAL Remaining | Mmﬁllo[ Dat
G00-8120-417 |Sanitary Sewer-Repairs & Improvements 0.00 25,000.00 0.00 © T 25,000.00 0.00% 0.00
G00-3120-418 |Sanitary Sewer — Engineering For I & I 0.00 20,000.00 0.00 20,000, 00 0.00% .00
G00-8120-420 |Sanitary Sewer - Electricity .00 5,800.00 0.00 5,800.00 0.00% 442.70
— .- i _ . e e — -
G00-8130-100 |Treatment & Dispos - Perscnal 8,556.51 §9,000.00 8,556.51 60,443.49 12.40% 5,187.08
G00-8130-200 |Treat & Dispos — Equipment 0.00 '3,000.00 0.00 3,000.00 0.00%| 0.00
G00-8130-210 |New Equipment Consumable | 0.00 | 2,000.00 0.00 2,000.00 0.00% 0.00
G00-8130-410 |Treatment & Dispos — Personal Training ] 6.00 1,200. 00 m 0.00 1,200.00 0.00% 0.00
| 1
G00-8130-411 |Treatment & Dispos - Sludge Management 0.00 25,000.00 0.00 25,000.00 0.00%
G00-8130-412 |Treatment s Dispos - Administration i 0.00 3,000.00 | | 0.00 3,000.00 0.00% T0.00
[G00-8130-413 |Treatment & Dispos - Equipment Repair i 0.00 6,500.00 0.00 ! 6,500.00 | 0.00% 0.00
i . : m i i | __1
G00-8130-414 |Equipment Repair/ IN m 0.00 1,000.00 0.00 ! 1,000.00 | 0.00% 0.00
GO0-8130-420 |Treatment & Dispos - Auto Expense " 0.00 3,500.00 , 0.00 | 3,500.00 0.008| T~ 0.00
L o - } e ]
G00-8130-421 |Treatment & Dispos - mmwoww:m 100.19 1,700.00 100.19 ¢ 1,599.81 5.89%
_ | m
G00-8130-430 ITreatment & Dispos - Electricity Plant 0.00 53,000.00 0.00 53,000.00 0.00%
G00-8130-440 Eﬁmmwsm:n ¢ Dispos - Heating . " 0.00 2,000.00 0.00 | 2,000.00 | 0.00%| 0.00
. 4 N - i i N "

G00-8130-450 Jﬁmmwam:« & Dispos - Disinfection ! 0.00 4,000.00 0.00 4,000.00 | 0.00

| . o
G00-8130-460 |Treatment & Dispos - Maintanence Contractual 0.00 | 1,500.00 0.00 1,500.00 0.00
G00-8130-461 |Treatment & Dispos - Engineer Contractual 0.00 15,000.00 0.00 15,000.00 0.00% 0.00
_ , - o B L
G00-8130-470 .H.nmmram:r & UHmmuom - Telephone 0.00 1,400.00 i 0.00 1,400.00 : 0.00% 89.90
| R I | i i
G00-8130-480 ?nownsm:n & Emmov - mct,o:z@ & Grounds 0.00 2,000.00 | | 0.00 ¢ 2,000.00 i N/Al 0.00
- i . _ . AL m # _ S |
G00-8130-490 awmmnam:n & Upmo.um - Q.:uau.an Testing i 0.00 1,700.00 | ! 0.00 ! 0.00% 0.00
G00-8130-491 .Fmgmmﬂmﬁ\h‘m%ﬁ?mm. ) . - 0.00 | 500.00 | | .00 ! 500.00 | 0.00
G00-8131-100 |Treatment & Disp-sal: Bldg & Grounds: Persomal | 0.00 P 000000 T 1,000.00 . - 0.00
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1 ! M”HOM.
i - N T ——— R . - I i
CURRENT PERIOD | —TO-D: Total Budget | & wsaamn Realized/ mmwwuao..uvmn
ACTUAL BUDGET 3 ACTUAL Remaining Used To Date ACTUAL
__honuab ] <z | — ning s 2 ATTERL
111111 S PN 7
G00-8131-400 anmmnamn.n & Uu.mmu ummu m..—nﬁ & mnocnam. ooznnmo_nc 0.00 500.00 | ! 0.00 500.00 N/A 0.00
G00- moyo 800 |state wmmwmmmmaﬁ 0.00 16,195.00 0.00 16,195.00 0.00% 0.00 |
G00-9030- moo |Social Security 529,07 4,600.00 529.07 4,070.93 11.50% 320.53
G00-9035-800 |Medicare 123.68 1,300.00 123.68 1,176.32 9.51% 74.94
G00-9040-800 |Workers' Compensation f "0.00 4,400.00 1,400.00 T 0.00% 0.00
: | ,
G00-9055-800 | uwmmcwwpﬁu Hsmpumnnm 13.61 '300.00 13.61 | 286.39 1.54% 0.00
G00-9060-800 |Medical Insurance 6,235.98 42,000.00 6,235.98 35,764.02 14.85% 7,920.22
GO0 e . ¥ 8 3 2 .
G00-9060-80% [Dental Monroe 0.00 1,000.00 0.00 '1,000.00 0.00% 0.00
G00-9710-600 |Serial Bonds - Principal 0.00 25,000.00 "0.00 25,000.00 0.00% 0.00 |
(G00-9710-700 |Serial Bonds - Interest 0.00 | 13,399.00 0.00 13,399.00 0.00% 0.00
G00-9730-600 |BAN - Principal 0.00 25,000.00 0.00 | 25,000.00 0.00% 0.00
lGoo- 9730-700 |mAN: Interest 0.00 21,000.00 .00 24,000.00 0.00% 0.00
G00-9901-900 |Transfer to Other Funds 0.00 27,000.00 0.00 27,000.00 0.00%] | 0.00
“|Total Expenditures 17,138.49 511,900.00 17,138.49 494,761.51 3.35% "36,788.92
Excess of Nﬂqﬁbﬁmw.ﬂmm‘mu\mﬂﬁppﬁumw for Report i wa.meurmt_ u.un:,wlm|ww1 mm qmw mw......




VILLAGE OF COLD SPRING

85 MAIN STREET

COLD SPRING, NEW YORK 10516
INCORPORATED APRIL 22, 1846

CODE ENFORCEMENT
Office of the Building, Zoning & Fire Inspector
PHONE (845) 265-3964 FAX (845) 265-1002

Code Enforcement Report for the Month of
June 2014

Building Permits Issued: (7)
113 Main Street, Deck

17 Marion Avenue, Solar

113-119 Main Street, Facade

82 Main Street, Int Store

168 Main Street, Beam

1 Bank Street, Propane Fill Station
16 Stone Street, Int Alt

Alarm Permits (0)
None

Building/Complaint Inspections: (14)

43 Garden Street, Add & Alt — Framing

43 Garden Street, Add & Alt — Framing Re-inspection
32 West Street, Drainage Complaint

3 North Street, Add & Alt - Rough Plumbing

217 Main Street, Tree down/Damage Complaint

49 Chestnut Street, Int Alt. — CO

32 West Street, Lattice Installed - HDRB Complaint
14 Academy Street, Wall - CO

10 Stone Street, Int Alt — Rough Framing

7-11 Parrott Street, Dumping Complaint

212 Main Street, Add & Alt— CO

207 Main Street, Replacement Windows — HDRB Complaint
8 Fair Street, Wood Stove

Springbrook Condos, Sewerage Dumping

Certificates of Occupancy/Compliance Issued: (1)
1 Bank Street, Propane Fill Station

Complaints/Violations: (14)

37 Fair Street, VCS & NYS Violations- On Going Violations

10 Whitehill Place, Deck — W/O Permit, Application

7-11 Locust Ridge, Fence — HDRB Complaint

54-80 Parsonage Street, Maint — Under Investigation

27 Market Street, Gas Station complaints, Vacuum, Min Mart, etc. — Under Investigation (On Going)
62-68 Chestnut Street, Community Space Usage — Village Aftorney
Main Street, Sidewalk — Merchandise (On Going)

207 Main Street, replacement Windows — Unfounded

Springbrook Condos, Sewage Discharge — Resolved

Chestnut Street & Main Street, Sign Ordinance — Village Attorney
32 West Street, Lattice Installed — HDRB Complaint

1



217 Main Street, Tree Down & Damage — Unfounded Private Property
202 Main Street, Misc. Work — HDRE Complaint
217 Main street, Replacement Windows —HDRB Complaint

Referrals: (3)

36 Mountain Ave, Add & Alt — Referral HDRB & ZBA
15 Parrott street, Fence — HDRB & ZBA

14 Stone Street, Shed Gutters — HDRB

Fire Inspections (0)
None

Fire/lnspection Violations (0)
None

Noise Ordinance Waivers (0)
None

Records Search (4)
124 Main Street

6 Paulding Avenue

4 Furnace Street

1 Bank Street

New Matters before Code Enforcement - June 2014: (14)
Dumpster/Pod Permits (0)

Other Matters: (6)

Gas Inspections, PC vs CS
Building Fees

Sign Ordinance

Building Ordinances

Intern

File Organization

Submitted,

L

William C. Bujarski, AlA
Code Enforcement Official

Copy to: Mayor & Board of Trustees, Village Atty, Village Clerk



Village of Cold Spring Code Enforcement and Related Boards

Fee Schedule
Item Fee Comments Current Fee
Applications - Filing Fee $75.00 Same
Application Work on/over Public - Filing Fee $75.00 None
Permit Fee - New Construction | $0.50/SF* | * $75.00 Min Same
Permit Fee - Interior Construction $0.40/SF* * $75.00 Min None
Permit Fees - Interior Non Construction $0.20/SF* * $75.00 Min $.30/sf
Permit Fees - Decks $0.40/SF* * $75.00 Min None
Permit Fees - Site Work $0.30/SF* *$75.00 Min None
Permit Fee Renewals - $100.00 2 Renewal Limit Same
Plumbing - Permit $50.00 for every 3 fixtures Same
(Excluding those specifically listed
below)
Certificate of Occupancy/Compliance $75.00 Includes 1 inspection Same
(after 1st year of Bldg. Permit) in addition to BP Renewal
Re-Inspection $100.00 \ None
e\
Records Search X W ¥
File Search Only $75 00 \ C \ ) Same
Residential - File Search & Site Review \ Rl $100.00
Commercial, Multifamily, Combination - AN\ o~ VN
File Search & Site Inspection § v YN \ N\ Same
Re-Inspection % 100.0 =R N v None
A\ LA\
Fence, Wall, Patio \ 1 . TG $50.00
\
Accessory Bldgs - Sheds Only (under 125 SF) \ 75! $50.00
Accessory Bidgs - All Others (over 125 SF) |
(see Applications & Permit Fees above) See above None
Wood Burning/Pellet Stoves & Fireplaces $75.00 Same
Solar Panels - Application Fee $75.00 Same
Permit Fee $.10/SF $75.00 Min None
| |
Gas - Aplication/inspections $75.00 Per connection None
Gas - Re-Inspection $100.00 Per connection None
Electrical - Permits Putnam County Consumer Affairs None
Contractor - Registration Putnam County Consumer Affairs N/A
Contractor - Licensing Putnam County Consumer Affairs N/A
Generators, Mechanical Equipment $75.00 Per System ltem None
Fuel Tanks - Each Less Than 200 gals $75.00 Incl. gas, propane, etc None
Fuel Tanks - Each Greater Than 200 gals $100.00 Incl gas, propane, etc. None
Fuel Tanks - Removal $75.00 None
Windows, Doors, Roofs,Siding -
Replacements $75.00 $50.00

(HDRB compliance inspection required )




Village of Cold Spring

Code Enforcement and Related Boards

Fee Schedule

Demolition Application Fee $75.00 Same
Demolition Permit Fee (1 year) $.30/SF Same
Demolition - Renewal (6 months term) $100.00* *2 renewal limit Same
Pools (incl Hot Tubs)

less than 5,000 gals $75.00 $50.00
5,000 gals to less than 15,00 gals $100.00 $75.00
15,000 gals to less than 25,000 gals $125.00 $100.00
25,000 or greater $150.00 Same
Fees - Work Without Permit $250.00 per occurrence (per 7 days) Same
(plus applicable fees)

Dumpster/Storage Pods (4 Day) $30.00 $25.00
Renewal/Extension (per day) $10.00 Same
Permanentl Affixed Sign $50.00 per sign Same
(HDRB compliance inspection required )

Fire Inspections - Tri-Annual per NYS Code

1st Inspection - All Types incl 1 Reinspect $25.00 None
Tri Annual - Commercial, Multi Family &

Combination Premises $75.00 Same
Reinspection of Tri Annual for Compliance $50.00 Same
Alarm Permits/Renewals (3 years)

Residential $35.00 Same
Commercial $60.00 Same
Commercial/Residential $85.00 Same
Industrial $125.00 Same
Zoning Board of Appeals (ZBA)
Application Fee $50.00 Plus application with Bidg Dept

Escrow TBD\ | W\ (for Referral

LN\ ¢ %

Planning Board I LN\

Application Fee - Construction \ L\ $50000\ \ |plusapplication with Bldg Dept

Application Fee - Non Constructidn NY MYV VAN NN Yor Referral

(eg: Use, Change of Use, etc.) N O A\ [/ None® NN\ \ Y

Minor Subdivision Fee ANV N\« R00.00 \

Major Subdivision Fee N\ Y VY \N\$5ea.00 \ [P

Escrow N TR L\

NI
Historic Design Review Board (HDRB) \ _/
il None plus application with Bldg Dept

Application Fee

for Referral

WCB 7-2-2014




JUSTICE COURT
VILLAGE OF COLD SPRING
85 Main Street
Cold Spring, NY 10516

Thomas J. Costello Phone & Fax
Village Justice (845) 265-9070

JUNE, 2014 MONTHLY REPORT

Fines, Forfeited Bails & Civil Penalties $ 3,832.00
Parking Tickets 1,490.00
Civil Fees

Including Termination of Suspension Fees,
Bail Poundage, Certificate of Disposition,
Filing Fees, Small Claims, Transcripts of Judgment

and Returned Check Fees 632.00
Mandatory State Surcharges 2,379.00
TOTAL $ 8.333.00

A check in the above amount is submitted herewith.
Respectfully,

Dated: July 7, 2014 Thomas J. Cgstello
Village Justice




Cold Spring Village Court

Summary Report of Cases Started 06/01/2014 to 06/30/2014
Judge Thomas J. Costello All Judges
Report date: 07/01/2014
STATUTE  COUNT ADDITIONAL INFORMATION
PL. 1 Number of DWIs - 1192: 0
://EL 2? Number of AUOs - 511: 0
Number of Speeds - 1180: 6
Number of Defendants: 28
Total Number Charges: 28
Average Charges/Defendant: 1.00

Number of Small Claims: 0



OFFICE OF THE STATE COMPTROLLER

Thomas P. DiNapoli, Comptroller

JUSTICE COURT FUND

110 STATE STREET
ALBANY, NY 12236

Thomas Costello - Justice

Village of Cold Spring
85 Main St
Cold Spring, NY 10516

June 18, 2014

For your information, shown below is the "Distribution Summary" of all reports received by us from the
Village Court for the month of May 2014.

Receipts
“Justice T T ' Report Month/Seq Amount -
Alan Steiner May 2014701 s0.00
Thomas Costello Hay 2014701 $9,063.00
Total Court Receipts $9,0643.00
1 ™
DISTRIBUTION SUMMARY
Code Trans State County Village Other Amount
AH 2 250.0 250.00
—— Al 1 10.00- 10.00
BT 1 10.00 10.00




The Ride for Crohn’s and Colitis

June 25, 2014

Bruce Campbell, Trustee
Village of Cold Spring
85 Main Street

Cold Spring, NY 10516

Re: 2014 New York Ride

Dear Trustee Campbell:

Thank you for allowing us to use Mayor’s Park Pavilion as a rest stop site for our charity bicycle
ride on June 7" and 8™, 2014. Our riders appreciate the opportunity to rest at strategic intervals,
and we are very grateful that you allowed us to use the park as one of those locations.

The Ride achieved its goals of broadening awareness about Crohn’s disease and ulcerative colitis
and empowering our participants, which are the major purposes of Get Your Guts in Gear, Inc.

Cooperation by municipalities and organizations along the route is vital to producing our Ride,
and we are very grateful for your help. If you have questions or comments about the Ride or our
use of the Pavilion, please do not hesitate to contact us at (718) 875-2123.

Sincerely,
Elyise Hallenbeck Jay Pacitti
Director Logistics Contractor

1000 North Division Street, Suite 10-8, Paekskill, NY 10566

P: 718.875.2123 F: 718.875.23%4 www.|BDride.org
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Mary Saari

From: Maggie Overfelt“

Sent: Monday, July 07, 2014 4.05 PM
To: vesclerk@bestweb.net
Subject: Request to be added to agenda of July 15th Village Board meeting

Hi, Mary and Cold Spring:

I'm Maggie Valentine, a resident at 6 Garden Street since 2008 (my husband has lived on Garden Street
for over 38 years). I'd love to be added to the July 15th Village Board meeting's agenda to inquire
briefly about a potential residential parking sticker/permit program.

I'd like to give a brief synopsis of what it's like for village residents, especially those without driveways,
to try and find parking on their streets during weekly business hours. A residential parking plan would
help drive revenue to the village without penalizing the folks who pay taxes to live here.

I'm not sure if you need all the background, but here it is:

The issue came to light July 4, when we realized that Cold Spring Police was set to enforce four- and
five-hour parking rules around the downtown area for the first time in many years. After watching the
police officer jot down the license plate numbers of residents' cars parked on Garden Street that day, my
neighbors and I started to wonder about the problems we have during weekday business hours, when
Garden Street is clogged with two groups of non-resident cars: 1. the many Metro North commuters
looking to park in a place where they don't have to pay the meters/fees required at the train station and 2.
Main Street business employees who park on the side streets to be close to their job (closer than parking
in the free municipal lot would allow them to be).

While resident cars aren't usually in one spot for more than the overnight hours--many of us work during
the day and/or are gone for hours at a time--between the employees of Cold Spring Pizza and Tightrope
Interactive, there are at least eight non-resident cars parked on Garden Street Monday through Friday for
more than 8, 10 and even 12 hours. That's a lot of potential revenue for the village.

I look forward to addressing the Board.
Thank you,

Maggie Valentine
6 Garden Street

07/07/2014



AGREEMENT
Between
VILLAGE OF COLD SPRING
And

VILLAGE OF COLD SPRING
POLICE BENEVOLENT ASSOCIATION, INC.

JUNE 1, 2013 THROUGH MAY 31, 2017
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PREAMBLE

This Agreement made and entered into this day of , 2014 by the Village
of Cold Spring (hereinafter referred to as the “Employer”) and the Village of Cold Spring Police
Benevolent Association, Inc. (hereinafter referred to as the “PBA”).

It is the mutual policy and intent of the parties to this Agreement to:

8 Maintain a harmonious and cooperating relationship between the Village of Cold
Spring and its employees in order to protect the public by assuring at all times the
orderly and uninterrupted operation and function of government.

Z, To promote fair and reasonable working conditions.

3 Comply with the New York State Public Employees’ Fair Employment Act.

ARTICLE 1

RECOGNITION, MEMBERSHIP DUES DEDUCTION,
AGENCY SHOP FEE AND ASSESSMENTS

1.1 Recognition

The Employer recognizes the PBA as the sole and exclusive bargaining agent and
representative with unchallenged representation status for the maximum period allowed by law
for all part time police officers, excluding the Chief of Police and all other employees.

In the event the Employer creates a full time police officer position(s), it agrees to
recognize and place that title into the PBA unit. The Employer further agrees to provide the
PBA President with a minimum of thirty (30) calendar days written notice of the creation of a
full time police officer position(s). Upon written receipt to the Office of the Mayor by the PBA
President or designee for a demand to negotiate terms and conditions of employment for the full
time police officer(s), the Employer agrees to commence negotiations with the PBA and/or its
designee within thirty (30) calendar days of receipt of the demand to negotiate. In the event an
agreement is not reached prior to the proposed start date(s) of the full time police officer(s), the
Employer may establish the initial terms and conditions of employment, subject to its continuing
obligation to negotiate all terms and conditions of employment. In the event the parties do not
reach a negotiated agreement, the impasse procedure of the Taylor Law shall apply (e.g.,
mediation and interest arbitration),

1.2 Application of Collective Bargaining Agreement

This Agreement shall apply to the bargaining unit as defined in Section 1.1 above.



1.3 Membership Dues Deduction

Upon written authorization of the employee concerned, but no later than the first (1%)
week of employment, or until the affected employee subsequently revokes the authorization, in
writing, to both the Employer and PBA, the Employer shall deduct the membership dues
established by the PBA from each payroll check of each employee, including all arrearages to
date from the part-time employee who did not work in any workweek. The Employer shall
transmit all dues deductions to the PBA each pay period.

The PBA shall notify the Employer, in writing, the established dues for deduction, and
changes, as they occur.

14  Agency Shop Fee Deduction

The Employer agrees to deduct from the wages of an employee who does not provide
written authorization for dues deduction as set forth in Section 1.3 herein, who is not a member
of the PBA, but is represented by the PBA for the purpose of collective bargaining, an Agency
Shop Fee in the amount equivalent to the amount of dues payable by a member of the PBA,
provided that the PBA establish and maintain a procedure providing for the refund to any
employee demanding the return of any or part of such Agency Shop Fee, deductions which
represent the employee’s prorated share of the expenditure by the PBA in aid of activities or
cause incidentally related to terms and conditions of employment. The Employer shall deduct
the Agency Shop Fee from each payroll check of each employee, including all arrearages to date
from the part-time employee who did not work in any workweek. The Employer shall transmit
all Agency Shop Fee deductions to the PBA each pay period.

The PBA shall notify the Employer, in writing, the established Agency Shop Fee for
deduction, and changes, as they occur.

In the event an employee who is subject to the Agency Shop Fee deduction initiates an
action or proceeding in a court of competent jurisdiction or before an administrative agency
regarding the payment of an Agency Shop Fee Deduction, the PBA agrees to indemnify and save
harmless the Employer from and against its cost of the action or proceeding.

1.5 Assessments

The Employer agrees to deduct from the wages of an employee any assessment
established by the PBA. The Village shall transmit all assessments to the PBA each pay period.
The PBA shall notify the Village, in writing, the assessment to be deducted. This section does
not apply to a payroll deduction for a fine assessed on a unit member.



ARTICLE 2

PBA OBLIGATIONS, RIGHTS AND RESPONSIBILITIES

2.1 Affirmation Not to Strike

The PBA affirms that it does not assert the right to strike against the Employer, to assist
or participate in any such strike, or to impose an obligation upon its members to conduct, assist
or participate in such a strike. The PBA further agrees that it shall not cause or sanction either
directly or indirectly, any strike or other stoppage or slowing down of work.

2.2 PBA Officers

The PBA shall forward to the Employer a list of the names and titles of its officers and
representatives, plus changes as they occur.

23 PBA Bulletin Board

There shall be a designated bulletin board or a reasonable section thereof, in the police
department, for use by the PBA. All PBA notices must be signed by the appropriate PBA
officer. All notices must bear the date of posting and date of removal and be removed promptly
when they have served their purpose. The Employer has the prerogative to remove material not
meeting the requirements as stated herein.

24 Discrimination

No employee designated pursuant to this Article shall be discriminated against in any
way by the Employer due to work performed on behalf of the PBA and its unit members.

2.5  Labor/Management

Authorized spokespersons for the Employer and PBA shall meet at the request of either
party, to discuss questions or differences of opinion concerning the administration of this
Agreement or other terms and conditions of employment. The request shall be in writing,
addressed to the Village Mayor or designated representative, or PBA President or designated
representative, at their respective addresses, and shall contain a statement of the specific subject

matter or matters to be reviewed.

Any agreement or understanding reached between the parties shall be reduced to writing
and signed by an authorized representative of each party and attached and made a part of this

Agreement.



ARTICLE 3

DISCIPLINARY PROCEDURE

An employee shall be entitled to PBA representation at any interview where he/she can
be the subject of discipline.

Procedure Rights - Formal Stage

Employees who have completed forty (40) months of service with the Village as a part-
time police officer shall be entitled to the due process protection set forth in New York State

Civil Service Law Section 75.

Notice of Discipline - Formal Stage

In the event that disciplinary charges are preferred, the specific act(s) that warrants
disciplinary action and the proposed sanction(s) shall be specifically contained in the Notice of

Discipline.

The PBA shall be provided a copy of the Notice of Discipline at the same time as the
affected employee(s).

The Notice of Discipline shall be accompanied by a written statement that:

“An employee served with a Notice of Discipline has the right to
object by filing a response within ten (10) calendar days by
exercising his/her rights as set forth above, which shall be fully set
forth in the Notice of Discipline served on the employee.”

Procedure Selection - Formal Stage

In the event the employee does object, then he/she shall file a written notice with the
Employer and PBA no later than ten (10) calendar days after receiving the Notice of Discipline.

The disciplinary procedure pursuant to Section 75 and/or 76 of the Civil Service Law
provides for a hearing by an independent hearing officer at its final stage. The parties agree to
the following panel of Hearing Officers:

1. Joseph Wooley
2. Jeffrey Selchick
3. Alan Viani

4. Roger Maher

The above Hearing Officers shall serve on a rotational basis, and can be replaced upon
mutual consent of the parties. In the event a Hearing Officer is not available within sixty (60)



calendar days of his/her selection, the Employer has the right to proceed with the appointment of
the next Hearing Officer on the list. In the event the next selection has a longer waiting date, the
previous Hearing Officer shall serve. The Hearing Officer shall make findings of fact and a
penalty recommendation, if any, and submit his/her findings and recommendations to the Village
Board for final determination. The remedy for review of the determination and penalty made
pursuant to a Section 75 hearing is an appeal through the procedures set forth in the Civil Service
Law or an Article 78 of the Civil Practice Law and Rules.

The employee has the right to be represented by the PBA at every stage of the
proceeding. Additionally, an employee has the right to a private attorney in lieu of the PBA
representative or attorney, but not both, at the hearing stage. If the employee retains a private
attorney, it shall be at his/her expense, not the Village or PBA.

Suspension

In no event, however, shall an employee who has been served with a Notice of Discipline
be suspended without pay for a period not to exceed thirty (30) calendar days.

Settlement

A disciplinary matter may be settled at any stage of the proceeding, including prior to the
service of formal charges. The terms of the settlement agreed to shall be reduced to writing and

signed by the appropriate parties.

Fees and Expenses

All fees and expenses of the Hearing Officer, if any, shall be paid by the Employer. All
hearings shall have a transcribed record provided at no cost to the employee or PBA.

ARTICLE 4

GRIEVANCE PROCEDURE

Section 1 - Terms and Definitions
The Terms and Definitions as used herein shall have the following meaning;
1 "Employer" - shall mean the Village of Cold Spring.

24 "PBA" shall mean the Village of Cold Spring Police Benevolent
Association, Inc.

3. "Employee(s)" shall mean any person or persons covered by the terms of
this collective bargaining agreement.



4. “Grievant" shall mean employee, groups of employees, or the PBA acting
on behalf of same or itself, alleging to have a grievance.

5. “Grievance" shall mean any claimed violation, misinterpretation or
inequitable application of the collective bargaining agreement.

6. "Business day" shall mean Monday through Friday, excluding Holidays.

Section 2 - General

i Each employee shall have the right to present a grievance in accordance with the
procedures provided herein free from interference, coercion, restraint, discrimination or reprisal;
and shall have the right to be represented by the PBA at all stages of the Grievance Procedure.

2, The grievance shall be submitted to the Mayor. A written response is required of
the Mayor hereunder and shall be returned to the employee involved and/or the PBA for their
response. In the event the written response is unsatisfactory from the Mayor, the grievance shall
be appealed to the Village Board. A written response is required from the Village Board and
shall be returned to the employee and/or PBA. In the event the Village Board's written response
is unsatisfactory, the grievance may be appealed to arbitration.

3. Each grievance shall contain a short plain statement of the alleged violation(s) and
the specific reference(s) to the Article(s) and Section(s) of this Agreement, which the
employee(s) and/or PBA claim to have been violated and the remedy sought.

4. Settlement of a grievance by mutual agreement, prior to the issuance of an
arbitrator's award as provided herein, can only be agreed to by the Employer and PBA and the
parties shall enter into a signed stipulation of settlement setting forth the terms resolving the

grievance.

5, A settlement of, or an award upon, a grievance may or may not be retroactive as
the equities of each case demand.

Section 3 - Procedure ‘

Step 1: Mavor

The grievant or the PBA shall present the grievance in writing to the Mayor within
twenty (20) business days of when the PBA knew or should have known of the violation,
misinterpretation or inequitable application of the collective bargaining agreement. The Mayor
shall issue a written decision to the employee(s) and the PBA by the end of the tenth (10th)
business day after receipt of the grievance, or in the event no written determination is provided
as set forth herein, the grievance shall be deemed denied and can be processed to Step 2.



Step 2: The Village Board

If the grievant and/or the PBA, wishes to appeal an unsatisfactory or no decision of Step
1, the appeal must be presented to the Office of the Mayor on behalf of the Village Board within
ten (10) business days from the date of receipt of the Step 1 decision, or the twenty-first (21%)
business day after the grievance was submitted to Step 1. The Mayor, in consultation with and
on behalf of the Village Board, shall issue a written decision to the grievant and/or PBA within
five (5) business days after the next regularly scheduled Board meeting, after the appeal was
received, or in the event no written determination is provided as set forth herein, the grievance

shall be deemed denied and can be processed to Step 3.

Step 3: Arbitration

In the event the PBA wishes to appeal an unsatisfactory decision at Step 2, a demand for
arbitration shall be submitted to the Mayor no later than ten (10) business days from receipt of
the Village Board’s Step 2 determination, or twenty-first (21%) business day after the grievance
was submitted to Step 2 for the selection of an arbitrator. The parties agree to the following

panel of Arbitrators:

1. Roger Maher
2. Alan Viani
3. Robert Douglas

The above Arbitrators shall serve on a rotational basis, and can be replaced upon mutual
consent of the parties.

The arbitrator shall have no power to add to, subtract from, or modify the provisions of
this collective bargaining agreement in arriving at a decision of the issue(s) presented.

The arbitrator shall confine himself/herself to the precise issue(s) submitted to arbitration
and shall have no authority to determine any other issue(s) not so submitted to him/her, nor shall
he/she submit observations or declaration of opinion which are not essential in reaching the

determination.

The Arbitrator’s decision shall be final and binding on the parties. The remedy for
review of the Arbitrator’s decision is an appeal through Article 75 of the Civil Practice Law and

Rules.

All fees and expenses of the arbitration shall be divided equally between the parties.
Each party shall bear the cost of preparing and presenting its own case.



ARTICLE 5

HOLIDAYS
The Holidays and dates are as follows:
2013 2014
1. New Year’s Day (1/1) 1. New Year’s Day (1/1)
2. Martin Luther King, Jr.’s Birthday (1/21) 2. Martin Luther King, Jr.'s Birthday (1/20)
3. Presidents' Day (2/18) 3. Presidents' Day (2/17)
4. Memorial Day (5/27) 4, Memorial Day (5/26)
5. July 4™ (7/4) 5. July 4™ (7/4)
6. Labor Day (9/2) 6. Labor Day (9/1)
7. Columbus Day (10/14) 7. Columbus Day (10/13)
8. Election Day (November) (11/5) 8. Election Day (November) (11/4)
9. Veterans Day (11/11) 9. Veterans Day (11/11)
10. Thanksgiving Day (11/28) 10. Thanksgiving Day (11/27)
11. Day After Thanksgiving (11/29) 11. Day After Thanksgiving (11/28)
12. Christmas Eve (12/24) 12. Christmas Eve (12/24)
13. Christmas Day (12/25) 13. Christmas Day (12/25)
14. New Year’s Eve (12/31) 14. New Year’s Eve (12/31)
2015 2016
1. New Year’s Day (1/1) 1. New Year’s Day (1/1)
2. Martin Luther King, Jr.’s Birthday (1/19) 2. Martin Luther King, Jr.’s Birthday (1/18)
3. Presidents’ Day (2/16) 3. Presidents’ Day (2/15)
4. Memorial Day (5/25) 4. Memorial Day (5/30)
5. July 4™ (7/4) 5. July 4™ (7/4)
6. Labor Day (9/7) 6. Labor Day (9/5)
7. Columbus Day (10/12) 7. Columbus Day (10/10)
8. Election Day (November) (11/3) 8. Election Day (November) (11/8)
9. Veterans Day (11/11) 9. Veterans Day (11/11)
10. Thanksgiving Day (11/26) 10. Thanksgiving Day (11/24)
11. Day After Thanksgiving (11/27) 11. Day After Thanksgiving (11/25)
12. Christmas Eve (12/24) 12. Christmas Eve (12/24)
13. Christmas Day (12/25) 13. Christmas Day (12/25)
14. New Year’s Eve (12/31) 14. New Year’s Eve (12/31)

An employee who works on a Holiday set forth below, shall be paid his/her hourly rate of pay,
plus nine dollars ($9.00) for each hour, or part thereof, 'worked:

1. Martin Luther King, Jr.'s Birthday
2. Presidents' Day
3. Columbus Day

4.
3.
6.

Election Day
Veterans Day
Day After Thanksgiving



An employee who works on a Holiday set forth below, shall be paid his/her hourly rate of pay,
plus eleven dollars and fifty cents ($11.50) for each hour or part thereof worked:

1. New Year’s Day 5. Thanksgiving Day
2. Memorial Day 6. Christmas Eve

3. July4™ 7. Christmas Day

4. Labor Day 8. New Year’s Eve

In order to be eligible for Holiday pay, the employee must actually work on that scheduled
Holiday.

ARTICLE 6

WORKDAY, WORKWEEK, WORK SCHEDULE, OVERTIME,
AND CALL IN/CALL BACK PAY

6.1 Workday - Workweek - Work Schedule

The workday for all employees shall be eight (8) hours, not to exceed forty (40) hours in
a pay period, including a paid meal period, during their tour of duty.

All part time employees shall provide a minimum of forty-eight (48) hours of availability
each calendar month to the Officer In Charge, or designee, no later than the 15™ of the preceding
calendar month submitted for availability. In the event of injury or illness, the minimum
availability requirement will be waived. In the event of primary full-time employment, the
minimum availability requirement may be waived, and any such request will not be unreasonably

denied.

Effective May 1, 2014, all part-time employees shall provide a minimum of fifty-six (56)
hours (seven (7) tours of duty) of availability for each calendar month to the Officer in Charge,
or designee, to be submitted no later than the 12" of the preceding calendar month. All
employees shall include in their availability a minimum of one “A” Line, one “B” Line and one
“C” Line tour of duty each calendar month. In the event of injury or illness, the minimum
availability requirement will be waived. In the event of primary full-time employment, the
minimum availability requirement may be waived, and any such request will not be unreasonably
denied. The Officer in Charge, or designee, may verify with the employee’s primary Employer
the employee’s unavailability to work any of the scheduled tours of duty. The Officer in Charge,
or designee, shall post the work schedule no later than the 22™ of the calendar month for the

following calendar month.



6.2 Tours of Duty

An employee shall be scheduled for one of the following tours of duty based on his/her
submitted availability:

“A” Line — 12:00 midnight to 8:00 a.m.
“B” Line — 8:00 a.m. to 4:00 p.m.
“C” Line — 4:00 p.m. to 12:00 midnight

Tours of duty shall be scheduled, if availability is submitted in accordance with Section
6.1, starting with the most senior employee and rotating down the seniority list, scheduling each
employee for one (1) work day based upon histher availability until the seniority list is
exhausted, and then the assignments will be repeated again, starting with the most senior
employee until the open tours of duty are filled, subject to Civil Service limitations on the
number of hours a part time officer may work in a pay period.

Effective May 1, 2014, if an employee fails to submit availability as required by Section
6.1, he/she will be scheduled for open tours of duty for the following calendar month after
scheduling has been completed in accordance with this section, based upon an employee’s

availability.

The Officer In Charge shall not be subject to the requirements of this Section and shall be
scheduled to work on the “B” Line, Monday to Friday and special details.

63  Overtime Payment and Compensation

An employee shall be paid at the rate of one and one-half times (1.5X) his/her applicable
hourly rate of pay when he/she works in excess of his/her regularly scheduled eight (8) hour tour
of duty, and provided that employee has worked sixteen (16) hours during that work week, or
forty (40) hours in a pay period (two weeks). In the event that an employee exceeds forty (40)
hours in any pay period (two weeks), the Officer in Charge may reassign the employee’s
remaining scheduled tours of duty for the pay period provided that forty-eight (48) hours
advance notice is given to the employee.

An employee who is required to attend Court or Administrative Hearing (example:
Grand Jury, County Court, Village Justice Court, meetings with the District Attorney’s Office,
DWI Refusal Hearing, etc.), when not scheduled to work, in conjunction with his/her capacity as
a police officer for the Employer, shall be guaranteed and paid a minimum three (3) hours or the
actual pay for hours or part thereof worked, whichever is greater for “Call-In” within the Village
and a minimum of four (4) hours for “Call-In” outside of the Village. The employee shall be
entitled, upon the completion of work, to leave, and be paid for the guaranteed minimum set
forth herein (example: completes the work in 2 hours, leaves, and is paid for 3 hours).

10



Overtime shall be authorized in advance by the Officer In Charge or those so designated,
when possible.

The Employer agrees to pay overtime to all employees at the rate of one and one-half
times (1.5X) the employee's applicable hourly rate, inclusive of longevity, if applicable for all
hours worked, or part thereof.

All overtime shall be paid in the pay period earmed.

6.4  Call In/Call Back Pay

An employee who is “Called In” and reports to work within one (1) hour before his/her
regularly scheduled tour of duty, or on a Holiday enumerated in this Agreement, shall be paid for
one (1) hour as provided for in this Article and Article 5 - Holidays. An employee who is
“Called In” and reports to work more than one (1) hour but less than two (2) hours before his/her
regularly scheduled tour of duty, or on a Holiday enumerated in this Agreement, shall be paid
and guaranteed a minimum of three (3) hours as provided for in this Article and Article 5 -
Holidays. An employee who is “Called In” and reports to work two (2) hours or more before
his/her regularly scheduled tour of duty, or on a Holiday enumerated in this Agreement, shall be
paid for three (3) hours as provided for in this Article and Article 5 — Holidays, or the actual
hours or part thereof worked, whichever is greater for “Call-In” within the Village, and a
minimum of four (4) hours for “Call-In” outside of the Village. The employee shall be entitled,
upon completion of work, to leave and be paid for the guaranteed minimum set forth herein
(example: completes the work in 2 hours, leaves, and is paid for 3 hours).

An employee who is “Called Back” to work after he/she has left his/her regularly tour of
duty, or on a Holiday enumerated in this Agreement, after the ending time of his/her tour of duty,
shall be paid and guaranteed a minimum of three (3) hours as provided for in this Article and
Article 5 — Holidays, or the actual hours, or part thereof worked, whichever is greater for “Call
Back” within the Village, and a minimum of four (4) hours for “Call Back™ outside the Village.
The employee shall be entitled, upon completion of work, to leave, and be paid for the
guaranteed minimum set forth herein (example: completes the work in 3 hours, leaves, and is
paid 4 hours). An employee who works beyond his/her tour of duty (example: completes an
arrest in 20 minutes), shall not be guaranteed the minimum hours set forth herein, and shall be
paid for those hours or part thereof at straight time or overtime as set forth in this Article.

As set forth above, the employee shall be entitled to leave work upon the completion of
what he/she was “Called In” or “Called Back” for, except if the “Call In” runs into his/her

regularly scheduled tour of duty.

11



ARTICLE 7
BASE HOURLY RATE OF PAY AND LONGEVITY SCHEDULE

7.1 Part-time Employees Base Hourly Rate of Pay

Step  Years of Service 6/1/13 6/1/14 12/1/14

Starting w/o MPTC Certification An employee who attends the required Police
Academy, shall be paid the Federal or State
minimum hourly rate, whichever is higher, for all
hours attending the Police Academy, including
travel time and take home assignments that are
required, up to a minimum of eight (8) hours each

week.

1 Starting w/MPTC Certification $21.92/hr $22.14/hr $22.36/hr

2 Starting 2™ Year $22.74/hr $22.97/hr $23.20/hr

3 Starting 3™ Year $23.75/hr $23.99/hr $24.23/hr

4 Starting 4" Year $24.72/hr $24.97/hr $25.22/hr

5 Starting 5 Year $25.68/hr $25.94/hr $26.20/hr

6 Starting 6™ Year $26.75/hr $27.02/hr $27.29/hr

Step Years of Service 6/1/15 6/1/16

Starting w/o MPTC Certification An employee who attends the required Police
Academy, shall be paid the Federal or State
minimum hourly rate, whichever is higher, for all
hours attending the Police Academy, including
travel time and take home assignments that are
required, up to a minimum of eight (8) hours each
week

1 Starting w/MPTC Certification $22.92/hr $23.49/hr

2 Starting 2™ Year $23.78/hr $24.37/hr

3 Starting 3™ Year $24.84/hr $25.46/hr

4 Starting 4™ Year $25.85/hr $26.50/hr

5 Starting 5" Year $26.86/hr $27.53/hr

6 Starting 6" Year $27.97/hr $28.67/hr

All part-time employees shall advance through the Base Hourly Rate Step Program on
their anniversary date (date of hire) with the Employer in the Police Department. The Officer In
Charge’s Base Hourly Rate of Pay shall be a 12.5% differential over and above the Step 6 Base

12



Hourly Rate of Pay. In addition, the Officer In Charge shall also be entitled to be paid Longevity
as set forth below over and above his/her Base Hourly Rate of Pay. Effective June 1, 2014, the
Officer in Charge shall also be paid a stipend of $125.00 per week.

In the event a part-time employee was paid an hourly rate of pay that exceeds the above
schedule, or Longevity schedule set forth in 7.2 herein, that employee shall continue to be paid
that hourly rate of pay until such time that the above schedule or Longevity schedule provides for
an increase. At that time, the employee shall be placed accordingly on the above schedule or
Longevity schedule providing for an increase, and shall advance through the Steps set forth in

7.1 and 7.2 herein.

7.2  Part-time Employees Longevity Schedule

Step Years of Service 6/1/13 6/1/14 6/1/15 6/1/16
7 Starting 9" through 11™ +$.50hr  +$.55/hr  +$.55/hr +$.55/hr
8  Starting 12" through 14™ +$.40/hr +$.45/hr  +$.45/hr +$.45/hr
9  Starting 15™ through 17 +$.40/hr +$.50/hr  +$.50/hr  +8$.50/hr
10 Starting 18" Year and Above +$.40/hr +$.55/Mhr +$.55hr  +$.55/hr

TOTAL: +$1.70/hr  +8$2.05/hr  +$2.05/hr  +$2.05/hr

The above amounts are cumulative.

All part-time employees shall advance through the Longevity Step Program on their
anniversary date (date of hire) with the Employer in the police department.

7.3  Differential Pay

An employee who works during the hours of 4:00 p.m. to 8:00 a.m. shall be paid a
differential over and above his/her hourly rate of pay as follows:

Tour of Duty 6/1/13 6/1/14 1/1/15 6/1/15
“A” Line — 12:00 midnight to 8:00 a.m. +$.50/hr +$.50/hr +$.60/hr +$.70/hr
“C” Line — 4:00 p.m. to 12:00 midnight +$.25/hr +$.25/hr +$.30/hr +$ .35/hr
Tour of Duty 6/1/16

“A” Line — 12:00 midnight to 8:00 a.m. +$.70/hr
“C” Line — 4:00 p.m. to 12:00 midnight +$.35/hr

13



ARTICLE 8

UNIFORMS AND CLEANING ALLOWANCE

8.1  Annual Uniform and Cleaning Allowance

Each employee shall be reimbursed annually in the following amounts for the purchase
and/or cleaning of uniforms by the employee:

6/1/13 6/1/14 6/1/15 6/1/16
$550.00 $550.00 $550.00 $550.00

In the event any uniform or equipment is destroyed in the performance of duty, it shall be
replaced by the Employer at no cost to the employee.

All uniforms and equipment issued by the Employer shall be returned to the Employer
upon the employee’s separation from service. In the event the employee does not return his/her
uniforms and/or equipment, the employee’s last paycheck shall be adjusted by the purchase price
of the missing item(s) at the time of issue.

8.2  Personal Property

In the event an employee suffers a loss of any personal property made during the course
of any arrest or in the line of duty, they shall be reimbursed up to a maximum of one hundred
dollars ($100.00) for each occurrence, except eyeglasses, which shall be at the actual cost.

ARTICLE 9

EDUCATIONAL TRAINING

9.1 Annual Training

The Employer shall provide four (4) training days, consisting of a maximum of eight (8)
consecutive hours, to each employee, which will consist of the following:

a. Two (2) days (16 hours) for firearms qualifications and/or re-qualifying with
the employee's duty and off-duty weapon, if any, and review of the New York
State Criminal Procedure Law as required by the Police Department’s Rules

and Regulations.
b. Two (2) days (16 hours) of additional training, as determined by the Employer

and/or certifications and/or re-certifications.

9.2  Compensation

Each employee shall be paid his’her Base Hourly Rate of Pay and Longevity, if
applicable, for all hours of training, as determined by the Employer, but in no event shall the
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employee be paid less than four (4) hours at straight time or the actual hours of training,
whichever is greater. In the event the employee qualifies for overtime as set forth in Article 6,
he/she shall be paid for all hours worked.

ARTICLE 10

RETIREMENT

The Employer agrees to adopt, implement and provide the Twenty (20) Year Retirement
Plan under Section 384-d of the New York State and Local Police and Fire Retirement System
for all eligible employees pursuant to applicable law.

ARTICLE 11

GENERAL MUNICIPAL LAW SECTION 207-c PROCEDURE

SECTION 1 - APPLICABILITY

Section 207-c of the General Municipal law provides that any police officer or covered
employee:

“who is injured in the performance of his duties or who is taken sick as a result of
the performance of his duties so as to necessitate medical or other lawful remedial
treatment shall be paid by the municipality by which he is employed the full
amount of his regular salary or wages until his disability arising therefrom has
ceased and, in addition, such municipality shall be liable for all medical treatment
and hospital care necessitated by reason of the injury and/or sickness.”

For the purpose of applying the statute “regular salary or wages” for part-time employees,
it shall be based on the average number of hours worked by the employee during the year

immediately preceding the injury or sickness.

This procedure is intended to regulate the application for, and the award and/or
termination of benefits under Section 207-c of the General Municipal Law (“GML 207-
¢”). It shall operate as a waiver of any other forum to seek redress regarding the subject
matter set forth herein. Nothing contained herein should be construed as limiting the
power of a party to challenge an arbitration award, as provided herein, pursuant to Article
75 of the Civil Practice Law and Rules.

SECTION 2 -DEFINITIONS
a. Employer: Village of Cold Spring.

b. Mayor: Mayor of the Village of Cold Spring.
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Claimant: Any police officer of the Village of Cold Spring who claims to
have been injured in the performance of his/her duties or who claims to
have been taken sick as a result of the performance of his/her duties so as
to necessitate medical or other lawful remedial treatment.

Recipient: Any police officer of the Village of Cold Spring who has been
granted Section 207-c benefits.

Claims Manager: The Mayor, or the individual designated by the Village,
who is charged with the responsibility of administering the procedures
herein. The PBA President shall be notified, in writing, of the individual
designated as the Claims Manager, and changes as they occur.

Section 207-c Benefits: The “regular salary or wages” shall be the Base
Hourly Rate of Pay and Longevity, if applicable and medical treatment
and hospital care payable to a Recipient under Section 207-c. For the
purposes of paying “regular salary or wages” for a part-time employee, the
Employer shall pay the average number of hours worked the preceding
fifty-two (52) weeks prior to the injury or illness (e.g., was hired and was
only working 26 weeks, use average number of hours worked during that
period). In addition to receiving his/her regular salary or wages and
payment of medical treatment and hospital care, an employee receiving
Section 207-c benefits shall also be entitled as set forth in the collective
bargaining agreement to:

1) Differential Pay; and -
2) Direct Deposit

SECTION 3 - APPLICATION FOR BENEFITS

1.

Any Claimant who is injured in the performance of his/her duties or is

taken sick as a result of the performance of his/her duties so as to necessitate medical or
other lawful remedial treatment, shall file a Incident Report before the end of his/her tour
of duty, or within seventy-two (72) hours of when the Claimant should reasonably have
known of the injury or illness with the Claims Manager.

2.

information:

a)
b)
9]
d)

3

The Incident Report shall include, to the extent practicable, the following

the time, date and place of the incident;

a statement of the facts surrounding the incident;

the nature and extent of the Claimant’s injury or illness; and
the name of any possible witnesses to the incident.

In addition to filing an Incident Report, the Claimant must file an

Application for Section 207-c benefits and applicable Workers® Compensation form no
later than twenty (20) calendar days of the incident giving rise to the claim on the
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Application or within twenty (20) calendar days of losing time from work, whichever is
later, attached hereto as Appendix “A,” and the Authorization for Release of Health
Information attached hereto as Appendix “B” and the Notice to the Comptroller attached
hereto as Appendix “C” and made a part of this Agreement, with the Claims Manager.
The Claims Manager shall file the Notice to the Comptroller with a copy to the Claimant,
attached hereto as Appendix “C”. Where the Claimant’s injury or illness prevents
him/her from filing an application for Section 207-c benefits, such application may be
filed on behalf of a Claimant as set forth herein. The application may be made by either
the Claimant or by some other person authorized to act on behalf of the Claimant. All
applications for Section 207-c benefits shall be made in writing using the official
Application form attached hereto as Appendix “A,” and shall include the following

information:

(a) the time, date and place where the injury or illness producing incident
occurred;

(b) a detailed statement of the particulars of the incident;

(c) the nature and extent of the Claimant’s injury or illness;

(d) the Claimant’s mailing address;

(e) the names of any potential witnesses; and

® the name, address and telephone numbers of all of the Claimant’s

medical providers.

4. A Claimant’s failure to comply with these reporting obligations may be
waived by the Claims Manager upon a showing of good cause.

Ji If an application for benefits is denied based on it being “untimely,” or
upon a failure of the “showing of good cause,” a Claimant, the PBA President or
designee, may appeal such determination within twenty (20) calendar days of receipt of
that determination directly to the Village Board. The Village Board shall render its
written determination on the same materials and information before the Claims Manager.
The Claimant and/or his/her representative shall have a right to appear and present
- written documentation to the Village Board setting forth, based on the same materials and
information before the Claims Manager, why the Application for GML §207-c benefits
was not either “untimely,” or upon a failure of the “showing of good cause” was
provided. An appeal from the written determination of the Village Board regarding the
Application for GML §207-c benefits was untimely or a showing of good cause was
denied, shall be pursuant to Article 78 of the Civil Practice Law and Rules.

6. The Claims Manager shall have the sole and exclusive authority to
determine whether a Claimant is entitled to Section 207-c benefits. In making the
determination, the Claims Manager shall examine the facts and circumstances giving rise
to the application for such benefits. A Claimant shall not be entitled to a hearing
regarding the initial denial of Section 207-c benefits. In the event a Claimant is denied
Section 207-¢ benefits by the Claims Manager, not related to the Application being
denied based on it being “untimely” or upon a failure of the “showing of good cause,” the
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Claimant may appeal the denial pursuant to Article 78 of the Civil Practice Law and
Rules.

& The Claims Manager shall have the authority to:

a) employ experts and specialists to assist in the rendering of the
determination of eligibility;
b) request the production of any book, document or other record that

pertains to the application, injury or illness that is in the possession
of the Claimant;

c) require the Claimant to submit to one (1) or more medical
examinations related to the illness or injury;
d) require the Claimant to execute the Medical Release Form,

attached hereto as Appendix “B” and made a part of this
Agreement, and utilize the release to request records from the

medical providers;

€) require the attendance of the Claimant and all other witnesses for
testimony upon reasonable notice; and
f) do all that is necessary or advisable in the processing of said
application.
8. In an initial determination investigation, a Claimant must cooperate with

the Claims Manager. A determination of initial eligibility not related to an “untimely”
Application or upon a failure of the “showing of good cause,” shall be made within thirty
(30) calendar days after receipt of all necessary information specified above, or sixty (60)
calendar days from the date on which the application was submitted, whichever is earlier,

based upon the investigation.

9. The Claims Manager shall mail a written copy of his/her decision to the
Claimant, within the time limits set forth in Section 8 above. The written determination
shall set forth the reasons for the Claims Manager’s decision.

10.  An appeal from a denial by the Claims Manager of the initial
determination, not related to an “untimely” Application, or upon a failure of the “showing
of good cause” shall be pursuant to Article 78 of the Civil Practice Law and Rules.

SECTION 4 - TIME OFF PENDING INITIAL DETERMINATION

I Pending the initial determination of benefit eligibility, the Claimant shall
be removed from the payroll pending the initial determination. In the event the employee
is granted Section 207-c benefits, all “regular salary and wages” shall be retroactively
paid to the employee pursuant to the formula in Sections 1 and 2(f) of this procedure.
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SECTION 5 - MEDICAL TREATMENT AND EXAMINATION

1 After the filing of an application for benefits and before a final
determination is made granting Section 207-c benefits, the Claims Manager may require
a Claimant to submit to one (1) or more medical or other health examinations as may be

directed by the Claims Manager.

2. The Claims Manager may require the Recipient to submit to one (1) or
more medical or other health examination(s) or inspection(s) to determine if the Recipient
has recovered and is able to perform his/her regular duties, specified light duty, and/or
examinations are required to process an application for a disability retirement.

3. The Claims Manager may require a Recipient to submit to treatment
which may include, but is not limited to, medical and/or surgical techniques deemed
necessary by the appointed physicians. Any Section 207-c Recipient who disagrees
based upon conflicting medical documentation, may request a hearing pursuant to Section
9 herein, within ten (10) calendar days after receipt of the directive to submit to
treatment. Pending the hearing and determination thereon, the Recipient shall continue to
receive his/her Section 207-c benefits as set forth in this procedure.

4, Medical Reports. The Claimant or Recipient shall execute and file with
the Claims Manager, the Authorization for Release of Health Information, attached
hereto as Appendix “B” and made a part of this Agreement, so that the Claims Manager
can request records from all medical providers treating a Claimant or Recipient of
Section 207-c benefits. The Claimant or Recipient shall receive a copy of the medical
reports filed with the Claims Manager. The medical reports which are filed shall remain
confidential and only released for purposes of administering the procedures herein. The
Claims Manager may request periodic written updates informing him/her of the

Recipient’s status or progress.

3. Payment for Medical and Related Services. All bills for medical
treatment and care shall be submitted for payment pursuant to Workers’ Compensation
Law if the Recipient is awarded Workers” Compensation benefits. The Recipient shall
submit for payment to the Claims Manager any bills for medical treatment and care not
paid pursuant to Workers’ Compensation Law.

6. A Recipient who is denied payment for medical treatment and care may
request a hearing pursuant to Section 9 herein within ten (10) calendar days after receipt
of the denial.

SECTION 6 - LIGHT DUTY ASSIGNMENTS

1s Any Recipient receiving Section 207-c benefits who has not been granted
a New York State disability retirement for the disability incurred in the performance of
duty, may be examined by a physician chosen by the Claims Manager to determine the
Recipient’s ability to perform specified light duty assignment(s). Any Recipient deemed
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able to perform the specified light duty by the Claims Manager, based upon medical
documentation, may be directed by the Officer In Charge to perform the specified light
duty. An order to return to light duty shall be served at least fourteen (14) calendar days
prior to the date the Recipient is ordered to return to light duty. Nothing herein shall
require the parties to wait the fourteen (14) calendar day period for a light duty
assignment if there is no medical dispute as to the employee’s ability to perform such

assignment.

2 A Recipient may contest an order to return to light duty by submitting
conflicting medical documentation to the Claims Manager and requesting a hearing,
pursuant to Section 9 herein, within five (5) calendar days after receipt of the directive.
The conflicting medical evidence may consist of a note or letter from a medical provider
stating that the Recipient is unable to perform the specified light duty. Pending the
hearing and determination thereon, the Recipient shall continue to receive his/her Section

207-c benefits as set forth in this procedure.

3. Where a determination by an Arbitrator has been made pursuant to Section
9 of this procedure that the Recipient can report to and perform specified light duty, and
that individual fails to report or refuses to perform the specified light duty, if same is
available and offered, that employee’s Section 207-c status shall be discontinued and the
employee shall be placed on sick or other paid leave status as set forth in Section 5 of this

procedure.

4. No Recipient on specified light duty shall be assigned to perform work, a
tour of duty or training that is inconsistent with the injury or illness. In the event there
are more light duty officers available on one (1) tour of duty, than can be effectively
utilized, the Officer In Charge may change the tour of duty to effectively utilize those on
specified light duty assighment. In the event there are an insufficient number of
volunteers among those on specified light duty assignment for changed tours of duty, an
involuntary assignment shall be done in the inverse order of seniority within rank.

3 A Recipient who is working specified light duty shall be entitled to all
contractual benefits.

6. A Recipient who is working specified light duty and is absent due to the
injury or illness shall be granted Section 207-c status for the absence based upon medical
documentation that the absence is due to the injury or illness. In the event the Employer
disagrees with the Recipient’s medical documentation for the absence(s), it may request a
hearing pursuant to Section 9 herein, within ten (10) calendar days after receipt of the
Recipient’s medical documentation to the Claims Manager that Section 207-c benefits are
being disputed for the absence(s). The Recipient shall continue to be paid his/her
“regular salary or wages” pending a determination of Section 207-c benefits by the

arbitrator.
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SECTION 7 - CHANGES IN CONDITION OF RECIPIENT

L Every Section 207-¢ Recipient must notify the Claims Manager of any
change in his or her condition which may enable the Recipient to return to normal duties
or be classified as eligible for specified light duty. This notice shall be made in writing
within seventy-two (72) hours of any such change to the Claims Manager.

SECTION 8 - RIGHT OF PERPETUAL REVIEW AND EXAMINATION

1. The Claims Manager shall have the right to review the eligibility of every
Section 207-c Recipient throughout the period during which benefits are received. This
right shall include, but shall not be limited to:

a) requiring Recipient to undergo a medical examination by
physician(s) chosen by the Claims Manager;

b) requiring Recipient to apprise the Claims Manager as to his/her
current condition;

) requiring Recipient or any other involved parties to provide
documentation, books or records that bear on the Recipient’s case;
and

d) requiring Recipient to undergo medical, surgical or other lawful

remedial treatment determined necessary by an appointed
physician(s) in the field of the medical specialty of the injury
and/or sickness.

SECTION 9 - HEARING PROCEDURE

i Hearings requested under the provisions of this procedure shall be
conducted by a neutral Arbitrator related to the issues to be determined. The parties shall
attempt to agree on a mutually acceptable Arbitrator. In the event the parties cannot
agree, the Arbitrator shall be selected in accordance with Article 4 — Grievance
Procedure, by filing directly at Step 3: Arbitration.

Z. The Arbitrator shall have the authority to consider and decide all
allegations, issues and defenses made with regard to the Section 207-c claim, including
any dispute between the parties as to the nature of the proceeding. With respect to issues
and determinations involving “untimely applications,” specified light duty, forfeiture of
benefits or termination of benefits, the burdens of production and proof by a
preponderance of the evidence, shall be upon the Village. With respect to any application
by Claimant to be granted Section 207-c status or benefits, the burden of proof is on the
Claimant to establish his/her right to such status and benefits.

3. The Claimant or Recipient may be represented by a designated
representative and may subpoena witnesses. Evidence pertaining to the application for
benefits pursuant to the Workers’ Compensation Law, Retirement and Social Security
Law and federal Social Security Law, including whether or not the applications were
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controverted, granted or denied, shall be admissible as evidence and to be given the
weight deemed appropriate by the Arbitrator. Each party shall be responsible for all fees
and expenses incurred in their representation. A transcript shall be made, the cost of
which shall be shared equally between the PBA, or in the event the Claimant or Recipient
is represented by a representative other than the PBA, the Claimant or Recipient, and
Employer. After the hearing, the Arbitrator shall render a determination which shall be
final and binding upon all parties. Any such decision of the Arbitrator shall be
reviewable only pursuant to the provisions of Article 75 of the Civil Practice Law and
Rules. The fees and expenses of the Arbitrator shall be borne equally by the parties as set

forth herein.

SECTION 10 - TERMINATION OF BENEFITS

1. In the event the Claims Manager determines that Recipient is no longer or
was never eligible for Section 207-c status, the Claims Manager shall seek to terminate
that status pursuant to Section 9 of this procedure. The notice for termination shall be
served on the Recipient by certified return receipt requested and shall set forth the basis
for seeking termination of Section 207-c status. Pending a determination by the
Arbitrator, the Recipient shall continue on Section 207-c status and receive his/her

“regular salary or wages.”
SECTION 11 - COORDINATION WITH WORKERS’ COMPENSATION BENEFITS

1. Upon payment of Section 207-c benefits, any wage or salary benefits
awarded by the Workers’ Compensation Board shall be payable to the Employer for
periods during which Recipient received Section 207-c benefits. If the Recipient shall
have received any Workers® Compensation benefits hereunder which were required to be
paid to the Employer, the Recipient shall repay such benefits received to the Employer, or
such amounts due may be offset from any Section 207-c benefits thereafter. Upon
termination of Section 207-c benefits, any continuing Workers’ Compensation benefits

shall be payable to the Recipient.

SECTION 12 — DISCONTINUATION OF “REGULAR SALARY OR WAGES” UPON
THE GRANTING OF A DISABILITY RETIREMENT

L A Recipient who is granted a disability retirement, as provided by law,
shall no longer be paid his/her “regular salary or wages” by the Employer.

SECTION 13 - MISCELLANEOUS

1. A matter may be settled at any stage of this proceeding. The terms of such
settlement shall be reduced to writing, and signed by the parties. Any such settlement
entered into shall be final and binding on the parties.

2. The parties agree that any dispﬁtes relating to the administration of the
provisions of this procedure shall be resolved through Article 4 - Grievance Procedure.
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3. A Recipient who returns to full duty and re-injures or aggravates the prior
injury or illness shall be subject to the same application process as set forth herein for an

initial injury or illness.

4. The Employer shall treat payments for GML §207-c for tax purposes in
accordance with the applicable tax law. In accordance with current Internal Revenue
Service (IRS) regulations, the Employer shall not withhold federal or state income taxes
or social security and Medicare taxes from a Recipient’s “regular salary or wages,” and
shall refund the Recipient for any of these amounts incorrectly withheld, within thirty
(30) calendar days of the date of the wage payment in which the amounts were
incorrectly withheld. Furthermore, under current tax law, the Employer shall provide the
Recipient with an annual W-2 statement that does not include Section 207-c benefits as

wages and salary.

5. A Recipient who is receiving examinations or treatment and has returned
to specified light duty shall make every effort to schedule such examinations or treatment
during non-work hours. If he/she is unable to do so, necessary time off from work shall
be granted and the Recipient shall continue to be paid as if working.

6. In the event that any portion of this procedure is invalidated by a decision
of a tribunal of competent jurisdiction, then that portion shall be of no force and effect,
but the remainder of this procedure-shall continue in full force and effect. In this event,
either the Employer or the PBA shall have the right to immediately reopen negotiations
with respect to a substitute for the invalidated portion pursuant to the Taylor Law.

ARTICLE 12
GENERAL PROVISIONS

12.1 Printing and Furnishing of the Agreement

The Employer agrees to print and furnish each employee one (1) copy of this Agreement,
for which they will sign for, as received. New employees shall also be provided a copy of this

Agreement upon hiring.
12.2 New York State Disability Insurance Plan

The Employer shall provide the New York State Disability Insurance Program to all
employees, at no cost to the employee.

12.3 Mileage Reimbursement

An employee required and authorized to use his/her personal car for Employer use (e.g.,
Court, training, etc.) shall be reimbursed, via a separate check, at the rate per mile established by
the Internal Revenue Service (IRS) at the time of the employee’s use of his/her personal car.
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12.4  Personnel File

An employee shall be entitled to review his/her personnel file, maintained at the Police
Department, in the presence of the Mayor or designee, upon five (5) calendar days notice. No
complaint, report, memoranda or material, except pre-employment material and normal payroll
and attendance records shall be placed into an employee’s personnel file until such time as the
employee has had an opportunity to read the same and to provide a response to be filed
therewith. An employee shall be entitled to copies of items therein, not previously provided, at
the Employer’s expense. The employee shall be required to initial and date the times reviewed
in a place that shall not cause the item to be illegible. The employee shall have the right to
respond to any item intended to be placed into his/her personnel file that is adverse to them and
made a part of the file not later than twenty (20) calendar days from receipt. The employee
maintains the right to file a grievance pertaining to the inclusion of any such item deemed to be
adverse through Article 4 — Grievance Procedure.

12.5 Payroll Checks

The Employer shall issue paychecks every two (2) weeks, paid on Tuesday, with a lag
not to exceed ten (10) business days. In the event of a Holiday on a Tuesday, employees shall be

paid on that Monday.

All employees shall submit their payroll information no later than 4:30 p.m. on the Friday
before the Tuesday pay date. Any part-time employee who does not submit his/her payroll
information, as set forth herein, shall not be paid that Tuesday. That payroll information shall be

paid in the next pay period.
12.6 Separate Agreements

The Employer agrees that it will not enter, orally or in writing, into any separate
individual contract(s), partnership(s), or agreement with any employee represented by the PBA.

12.7 Employee Information

The Employer shall provide the PBA President, in the first (1*) week of January and J uly
of each year the following information:

A. Name and home address of each employee represented by the PBA.
B. Date of hire or separation of employment with the Employer.
C. A seniority list by anniversary date (Date of Hire) with the Employer in the Police

Department.
D. The specific Step each employee is on.
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12.8  Direct Deposit

The Employer shall provide, at no cost, for any employee who elects to participate, direct
deposit of his/her payroll.

12.9 Deferred Compensation Plan

The Employer shall provide, through the State of New York, at no cost, its deferred
compensation plan pursuant to Section 457 of the Internal Revenue Code, for any employee who
elects to have funds withdrawn from his/her payroll and placed in the plan no later than five (5)
calendar days after the pay period in which the deduction occurred.

12.10 Defense and Indemnification

The Employer shall provide defense and indemnification protection pursuant to Public
Officers Law §18.

ARTICLE 13

PROBATIONARY PERIOD

All employees shall serve a forty (40) month probationary period from the date of hire as
a police officer with the Village. After completion of the probationary period, the employee
shall be afforded the due process protection set forth in Article 3 — Disciplinary Procedure.
ARTICLE 14

SENIORITY, LAY-OFFS AND RECALL

14.1  Seniority

The Employer recognizes the principle of seniority, which shall be the date of hire with
the Employer in the Police Department, and shall be governed accordingly in those matters (e.g,,
scheduling of tours of duty for part-time employees, etc.).

14.2  Lay-offs and Recall — Part-time

In the event of a lay-off, part-time employees will be laid off, in the inverse order of
seniority based on the date of hire with the Village. In the event of a lay-off, no part-time
employee shall be laid off until he/she has received a minimum of thirty (30) calendar days
written notice by certified mail, return receipt requested, to the home address on file with the
Village, with a copy to the PBA President.

Any part-time employee(s) laid off, shall retain the right to be recalled for a period of one

(1) year after the date of the lay-off. The Employer agrees that no new part-time employee(s)
shall be hired until all laid off part-time employee(s) have been recalled. In the event of a recall,
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the Mayor shall provide a written notice to each part-time employee by certified mail, return
receipt requested to the home address on file with the Employer, with a copy to the PBA
President. Each affected employee shall be required to respond, by certified mail, return receipt
requested, to the Mayor, within thirty (30) calendar days of receipt of being recalled to work, that
he/she agrees to being recalled and will report to work and provide availability for the next
calendar month cycle as set forth in Article 6 — Workday, Workweek, Work Schedule. In the
event the laid off part-time employee does not respond as set forth herein, he/she shall forfeit

his/her right to the position.

A part-time employee shall be required to provide proof that he/she is still a certified
police officer at the time of his/her recall. In the event that employee is not a certified police
officer, the Employer shall move to the next part-time employee on the seniority list for recall

who is certified as a police officer.

ARTICLE 15

MANDATED PROVISIONS OF LAW

“IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING THE
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL

THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.”
ARTICLE 16

DURATION

16.1 Term

This Agreement shall be effective June 1, 2013 through May 31, 2017.

16.2 Enforcement

As the law currently provides, all terms and conditions of employment shall remain in
full force and effect until such time that a successor Agreement is reached. However, nothing
herein shall require the Village to provide a better benefit than that which is provided for in the

law.
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The parties agree that should any section, part, or paragraph of this Agreement be
declared by a court to be unlawful, invalid, unenforceable, that section(s), part, or paragraph so
declared shall not affect the validity and enforceability of any other section(s), part, or paragraph
hereof, and the remainder of this Agreement shall continue to remain in full force and effect. In
the event any section(s), part, or paragraph is declared to be unlawful, invalid, or unenforceable,

the parties shall negotiate its impact.

FOR THE VILLAGE OF COLD SPRING FOR THE VILLAGE OF COLD SPRING
POLICE BENEVOLENT ASSOCIATION, INC.

BY: BY: ‘QG"‘

J.RALPH FALLOON “THOMAS CIERO
Mayor President
DATE: paTE: O7 \ DYJ! )\
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APPENDIX “A”

THE VILLAGE OF COLD SPRING POLICE DEPARTMENT
GENERAL MUNICIPAL LAW SECTION 207-¢

APPLICATION
L
Name of Officer
2 _
Address to which correspondence concerning application should be directed.
3. _ _ 4.
Telephone Number Age
%
Name of Supervisor
6.
Current Job Title
7.
Occupation at Time of Injury/Illness
8.
Length of Employment
9, 10. 11.
Date of Incident Day of Week Time
12. (a)
Name of Witness(es) and Address (if available)
(b)
©
13. (a)
Names of co-employees at the incident site
(®
(©
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14.

15.

16.

17.

18.

19.

20.

1.

22,

23.

Describe what the officer was doing when the incident occurred. (Provide as many details
as possible. Use additional sheets if necessary.)

Where did the incident occur? Specify.

How was the claimed injury or illness sustained?  (Describe fully, stating whether injured
person slipped, fell, was struck, etc., and what factors led up to or contributed. Use

additional sheets if necessary.)

When was the incident first reported? _
To Whom? Time
Witness(es) (if any)

Was first aid or medical treatment authorized?
By Whom? Time

Name and address of attending physician

Name of Hospital

State name and address of any other treating physician(s)

State nature of injury and part or parts of body affected

The name and address of my representative to whom a copy of any decision conceming the
application should be sent:
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I SUBMIT THIS APPLICATION PURSUANT TO THE POLICY AND PROCEDURE
GOVERNING THE APPLICATION FOR AND THE AWARD OF BENEFITS UNDER
SECTION 207-c OF THE GENERAL MUNICIPAL LAW. THE STATEMENTS
CONTAINED IN THIS APPLICATION ARE, TO THE BEST OF MY KNOWLEDGE,

ACCURATE AND TRUE.

(Signature of Applicant if other than Injured Officer) (Date)

Application Received By:

(Signature of Person Authorized to Receive Application) (Date)

Date of Report

, New York

Signature of Injured Officer
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APPENDIX “B”
VILLAGE OF COLD SPRING

AUTHORIZATION FOR RELEASE OF HEALTH INFORMATION

, residing at R

(insert name) (insert address)
hereby authorize the use or disclosure of my health information as described in this authorization
and in accordance with the Health Insurance Portability and Accountability Act of 1995 for my
General Municipal Law Section 207-c claim.

1.

Specific person/organization (or class of persons) authorized to make the
requested use or disclosure:

Specific person/organization (or class of persons) authorized to receive and use
the health information:

Name and address of health provider or entity to release this information:

Specific and meaningful description of the information:

Purpose of the request:

I understand that after this information is disclosed, federal law might not protect
it and the recipient might use or disclose it again.
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T RIGHT TO REVOKE: I understand that I have the right to revoke this
authorization at any time by notifying in writing the party listed in Section (3) of
this authorization and the party listed in Section (1) of this authorization.

8. I understand that any use or disclosure made prior to the revocation of this
authorization will not be affected by a revocation.

9. T'understand that I am entitled to receive a copy of this authorization.

10. I understand that this authorization will expire twelve (12) months after the date
of my, or my personal representative’s, execution of this authorization.

11. Tunderstand that signing this authorization is voluntary. My treatment, payment,
enrollment in a health plan or eligibility for health insurance benefits will not be
conditioned upon my authorization of this disclosure.

Signature of Individual Date

or individual’s personal representative

Print name of individual
or individual’s personal representative

If a Personal Representative executes this form, that Representative warrants that he or she has
authority to sign the form on the basis of:
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APPENDIX “C”

The Comptroller of the State of New York

New York State and Local Police and Fire Retirement System
110 State Street CERTIFIED MAIL - RETURN

Albany, New York 12244-0001 RECEIPT REQUESTED

Dear Comptroller:

In compliance with Section 363 and Section 363-c of the Retirement and Social Security
Law instructing me to notify your agency of any and all injuries and illnesses sustained in the
line of duty as 2 member of the Village of Cold Spring Police Department, [ hereby submit the
following report:

Name of injured Police Officer o Registration and Social Security Number
Home Address
Date of incident Time of incident Location of incident

Description of injury and/or illness

Medical care required

Signature of Police Officer Print Name Date

Signature of Witness to Injury Print Name Date
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